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Welcome & Roll

Senator Settle
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Conflict of Interest — Senator Settle

* In accordance with the State Government Ethics Act, it is the
duty of every Council member to avoid both conflicts of interest
and the appearance of conflicts of interest.

* If any Council member has any known conflict of interest or is
aware of facts that might create the appearance of such conflict,
with respect to any matters coming before the Council today,
please identify the conflict or the facts that might create the
appearance of a conflict to ensure that any inappropriate
participation in that matter may be avoided.

- If at any time, any new matter raises a conflict during the
meeting, please be sure to identify it at that time.
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Approval of November 6, 2025 Meeting Minutes

Senator Settle
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Welcome & Updates

Secretary Lilley
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NC is #1

in Workforce

Development

Site Selection Magazine, 2026
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NCcareers Demo & Presentation

Jamie Vaughn




Lareers

NC’s Career Information
System

Governor ’s Council on Workforce & Apprenticeships Quarterly Meeting
February 11, 2026




Lareers

Managed by LEAD — source of NC’s LMI

Goal - Make high-quality career exploration:
* Freely available and accessible to all

* Portable through education and workforce

Provide data / resources to help individuals explore:

* Their interests and skills

* Occupations and career paths

* Educational options and job opportunities

Flexible to adjust to new initiatives, data, research

Nationally recognized and award winning

1 million users in last 12 months

* 95% growth in year-over-year users

What is NCcareers?

Governance Partners
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Lareers

Features

* Six assessments & activities ‘1‘, INTEREST
FINDER

 Skills, Values, Personality, & Interests

(¢==
REALITY
& CHECK

CAREER CLUSTER

MATCH

WORK VALUES

SORTER

SKILLS

MATCHER

4 ) BE YOUR OWN
# BOSS
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Features

§ Sowss Techrulem Esperanrg i Wity

Hewnusl Medlan Wage Growih Rate
© Annual Salary (Wages) s Bg 61 5 "
’ ™ ,ﬁ
T c— 147327 Vary Fast Growing
'/___ Al W Wncge M
B
el H‘-H_""—r et e 3 e
'Y s nax Data scen wee analyt<al tools and technigues to extract - = e
meaninglul msights from data,
Lowrar Ered Whage {1t Parewein | —
$83074325 520 "
What do they typically do More
Adabfia Wt (5018 Parcan i) (@) Determing which data are svalable and wseb for the praject

2896715343 0B

* Statewide/regional wages & demand on 800+ occupations SR | eocmuced S e

£143 327571, T [1] (e [c)

(O Une cra vsuiization sofeans 22 present fedings

s assgatan Crnmprming, Comerions
() PN DS MECOTImeNaETons i SRS Baed 0N 541 analyss
W Ratings
£ Work Place
(3 -~ . L .
o iy Meamber of Joiis Education § Training Diana SCKAMISES S0end much of
T TR 11 3N CECE SEING
by ey (1% Slecstinn Mhce2 weork hl Srma
T » Mzt e 3 foor yoar
vl Gt Rk |11 Bachaior s Segree, Bt st
_—_° chu . o
3 Top Skills & Abilities
g Level 4%
— p—— Aspscumied Beadng woe reiznes

rinrTaton

Butines
NeotEnG 3 Probieem 3d haarng
W ot Cirmwthy +2.6% Business anvic cut the best way 12 saive it
Job Openingz 3 Listening 10 athers. not
s Butinsss inteligenca dadiyet Cuamestve Econamics eriormupang. and asking good
. ;
Occupations s i More
More
More
Search for an occupation from more than 800 job titles or browse the fastest growing jobs in North Carolina. Ty
Q ‘ Filter and sort results by: location, career cluster, star rating (a composite rating of occupations computed L s @ Knowledge/Speciattics
by LEAD), salary range, education level, interests and/or abilities. D Sievtar Gcoupatia i View susitibis ot on 1502 Cearttudin todicne ana Dertitny
o T—————
2 e Cytarsecunty - ITA Engih
Filters #/= @ ClearFilter(s) 823 matching occupations found rararraen L anguage
SortBylF  ViewOptions = = Filters ® Median Annual Wage Annual Growth Rate Avg. Annual Openings P SRS S prar s Rk
i ot Resaareh Anaivats and Marhamancs
Mapljtocation ~ N eastorowne N Lors o Joss i FRAEN Mmuhyats
P @ Camputers and Boctronics
i = Goal Career Current Ocoupation
© North Garolina @ Nurse Practitioners $111,140 A, * More . i P st o
. A danaqoment
FORAA K Master's degree (53.44/hr) Very Strong Growth Very Strong Opportunity \J Find out where 10 start your Find cut what's net in iing on
43% 877 R [onreay NERF S0 PUmeY
Salary Range N e started Cat mamad
D Occupation Code e — [ Experience
N easterowne ;
) 153061 - Do Scsormices . AT R S W
Star Rating v @ Physical Therapist Assistants $61,340 R g el sl ot
. A strong Opportuni S A
Je g Associate's degree o4ty ey oot 9 Opportunty v
20%
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Training
N eastcrowne N Lorsor soss ScmonancMasiumaoy . S
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e o or fhe job
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Lgareers

* User identified career journeys

Career Journey Builder

YOUR JOURNEY OVERVIEW | COMPARE OCCUPATIONS

-
h!
&

hete.

- @ Registered Nurses 37 6,430 .""’

“You are .
W drk ke k  Associate’s degree ‘Strong Growth
{836.75/hr) o

Choose your next step from the list below.

Sort By

= ViewOptions B = Median Anmual Wage Annual Growth Rate

@ Nurse Practitioners s1 1 1,1 40 ."-h

ook ok Master's degree (553.44/hr) Very Strong Growth
43%

bata Scentists $121,970 D

W e k% Bachelor's degree ($58.64/hr) Very Strong Growth

@ Physician Assistants s1 21 ,980 .";h

# ok &k Master's degree (838 64/he) Very Strong Grawth
28%
\ /
Genetic Counselors $85'1 70 ..’ ,i
o Master's degree (840.95/hr) Very Strong Growth
0%

@ Computer Systems Analysts 399'280 .",h

W e k% Bachelors degree (S47.73/hr) Very Strong Growth
1.5%

Save | Start Over | Previous

Very Strang Opgarturity
3221

Pvg. Annual Openings

7

Very Strang Oppertunity
877

nee
"

g Ogsortunity
720

Strong Opgertunity
624

Rare Opportunity
]

7

Very Strang Oppartunity
2301




Lgareers

Features

a [ Public Universities

Dental Assisting/Assistant

()
° = Independent 9
©

18 out of 110 Colleges/Universities offer this program/degree Colleges/Universities

™ [/ NC Community College System

Asheville-Buncombe Technical
Community College

Cape Fear Community College

Central Carolina Community . .
College .

[ ] Central Piedmont Community .
College . . *

Coastal Carolina Community
College

* Occupations linked to NC Higher Ed .

Forsyth Technical Community
College

Guilford Technical Community
College

Isothermal Community College

College,'

Martin Community College Guilford Technical Community College Feundation

Montgomery Community City
College

Jamestown  School URL http://www.gtcc.edu/

. Type (two-year, four-year, public, private) 2 Year (Public) CFNC College Profile
Nash Community College https://www2.cfnc.org/#/institutions/6534/campusProfile

Rowan-Cabarrus Community
College

o

Alamance Community College

Wake Technical Community
Colleae
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jevrunfeb18

My Career Plan )

Margarat B. Pollard Middle Schoal

Features

Reality Check Mo Information Entared.

fans20
) Interest Finder
Comvertinnal Rezlistic Enterprising
Academic Achisvernents
Career Interasts
Hanar fgll Saring Semestar
[ ] Arts, Audin/Video Technology and Communications:

Extracumicular Activities
Scimrcs, Tacknoiagy, Srginesring and Mathemasics

Cross Caurtry Team Track and Field Team Key

Business, Management and Administration Club
Skills
([ ]
Halping Feopie Irstructing Management of Firancal Rescurces \fathematics o Rncnenct b
Values
Do you nead physical or leaming
Achievement ‘Warking Conditions Refationships accommodations?
® ves

Hemed exira tme to take tests

Salary Goals
[ ]
ans20
Top 3 saved occupations:
Mo Information Entened.
Data Scients Logistici Murse Pr
([ ]

Career Development Plans

What could | do with & masters degree?

Education Goal Pragram Interests
PO o Professionsl Degres (ke MLDL low Zconoemics - Bacheinrs Degres
degree, £tc.)

Accounting - Sacksiars Degree

NC School Interests: Favorite School
UMC - Charloste Hone

UNEC - Asheville

FAFSA Completed

Mo

No Informaticn Entersd.
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NC Workforce Credentials

Eaatiirac

NCWC Credentials List Employers Educator & Staff  Students  AdultLearners FAQs  Partners

@NC WORKFORCE CREDENTIALS

NC Workforce Credentials: Learn and Earn More, On Your Terms

Did you know? There are thousands of well-paying, in-demand jobs in North Carolina that DON'T require a two- or four-year degree! NC Workforce Credentials e
quickly learn skills and earn certifications that will help you shape your career or develop the skills needed to earn more overall.

NC Workforce Credentials offers credentials in high-demand industries across the state.

From working with animals as a vet technician, to becoming a carpenter or a surgical technologist, to learning certified ethical hacking skills, the opportunities :
That means you get to pick what's right for you.

Low Time Commitment| Financial Benefits | Flexible and Convenient | Options for All Interests

Interests v é

NC Workforce
Credentials
' 2R |
! |
| Yes

No

Reset | | ApplyFilter |

Abilities v Q
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Features

. := Current Job Listings

Search for current job openings by Occupation Name and Location

Job Type
‘ « N re
works I

° Occupation

| Q

Search Type

(® Region
City
. . C t
Explore job postings Zip Gode

9

Location -

SEARCH | ' SAVE THIS SEARCH




Lcareers

[ ] ProTools Halp Financial Literacy .
1. Search based on First
2. Export to
Name, Last Name, or
‘Welcome markewlles
Career Clusters Matc Date Completed.
e @ Dashboard
[ students & Groups R
Click on the cluster and pathway names fo view related careers,
{ ] B College Reports
& CareerReports Anson, Madeline Bauer, Aaron
Career Clusters Match Date Completed: 9/13/2021 Date Completed: 9/13/2021
Interest Assessments
[ ] Cluster 1: Marketing Cluster 1: Architecture and Construction

Raality Check

Skills Matcher

Pathway 1: Marketing Communications enance/Operations Pathway 2: Construction Score: 5

Work Values Sorter X 3. Click on cluster and
° = Custom Reports @griculmm, Food and Natum@ pat hway names to view

ment and Public Administration

Pathway 2: National Security Score: 5
T ' related careers on
NCcareers.org.
([ ]
Charleton, Rachel Cleverson, Pat
Date Completed: 8/30/2021 Date Completed: 9/2/2021
* Connect through CFNC Gt rmaton oty
Pathway 1: Support Services Pathway 2: Therapeutic Services Score: 12 Pathway 1: Network Systems Pathway 2: Informaticn Support Score: 9
Services

* Reporting via ProTools



Lgareers

How to leverage NCcareers to support the
Council’s goals?

* Not just a career information system
* Portal for Connection
* Portal for Alignment

* Working on New Features

* Business listings
e Stronger connection to CTE Pathways & Courses

* Adaptable
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~ Scenario of an exiting service member

Specialist Smith has served in the motor pool for the last 4 years on active duty. He enjoys working
on diesel engines and large vehicles but wants to know how he can advance his career beyond a
diesel mechanic in the civilian world. Having enlisted at 18 years old and never living on his own, he
needs to better understand the expenses he would incur.



Lareers

ow much do | need to make to live the lifestyle | want?

REAL%

= CHECK

Where do you want to live?

county, or zip code:

o Choose by entering a city,
(

Fayettevillg]

Fayetteville, Cumberland County

\

\

J

o Choose by clicking on a

location or area on the map:

P

CONTINUE l
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o Cumberland | Edit

ﬂ Housing ‘ $‘ 1425 /Month

8  singlesmokids | Edit

Yy What kind of place will you live in? Click on the statement below that best describes you or, if you know how
F much your housing will cost each month, enter that amount in the Monthly Cost box below.
$ 1,605
Total Monthly Cost °
3@ Housing $1,425 Own my own home Rent Live wit|.1 parents or
(house, townhouse, (apartment, friends
@  utiities condo) townhome, house)

= Transportation

'" Food /\

-H Clothes

J7  Entertainment

fir  Personal

a Own low cost home Rent average home Live with parents or
|l Healthcare o o friends

™ Education

e=s  Miscellaneous

£ saving NEXT

T Taxes $180



Lareers

Q cumberland |Edit 8, Single/No Kids | Edit # Hg:f;’:%mge home $1,425
@ \Utilities $400
Total Monthly Cost Water & Electricity
Cell phone service
$3 526 Internet
Y /Month Monthly Spending by Category & Transportation $540
Economy car with payment
|r-|?||n5=t9|:n:ll “ Food 31 "5
Minimum Household Income I eat cheaply
™ Clothes $35
$42,31 2,-"Year m thrifty
J3  Entertainment $35
| spend about the same as most
people
I'(\;‘Iy I;I?I;Js?hold%Expense 4 Personal $100
ontribution (%) I'm thrifty.
@ Healthcare $100
My Minimum annual salary Health Insurance
s42'31 2/Year === Miscellaneous $45
Pets
Money From Others ) Savin $141
g
S0/Year * e
MW Taxes $560
1 00% Federal income tax
0 100 Social security
O Medicare

My Centribution State income tax



Lgareers

Occupations

-

diesel mechan Q

Search for an occupation from more than 8Q0 job titles or browse the fastest growing jobs in North Carolina. Filter and sort results

by: location, career cluster, star rating (a confposite rating of occupations computed by LEAD), salary range, education level, interests
and/or abilities.

B o o onimcsinm o il o il ‘n ygur Career Plan. Make sure you are signed in to use this feature!
Bus and Truck Mechanics and Diesel Engine Specialists (Diesel Mechanic Tech (Diesel Mechanic Technician))

Mobile Heavy Equipment Mechanics (Heavy Equipment Diesel Mechanic)

Motorboat Mechanics and Service Technicians (Marine Diesel Mechanic) Median Annual Wage Annual Growth Rate Avg. Annual Openings

Helpers- Installation, Maintenance, and Repair Workers (Diesel Mechanic Helper)

I FAST GROWING I LOTS OF JOBS
' e / 125,020 o
Jriedede e Master's degree $ (s601 :fhr]n [ i T"Tmne

»
Very Strong Growth Very Strong Opportunity 9
45% 819
Salary Range v
I FAST GROWING
. see e
Education Level v @ Physical Therapist Assistants $63,930 ."5 ’"ey *
Trirdeded Associate’s degree ($3074/hr) Very Strong Growth Strong nsggonumry v

31%
[ T SRR . S . I
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nformation to review:

nat are the duties?

nat are the wages?

nat is the occupational outlook?
nat type of education do | need &

where do | get it?

What is an advancement opportunity?

* Mobile Heavy Equipment Mechanics

Lower End Wage (10th Percentike)
$43,79%(320.62/hr)

Middle Wage {50th Percentiie)
$60,99%(329.33hr)

Higher End Wage {90th Percentiie)
ST5702{336.40hr)

Annual Median Wags Growth Rate
$ 60,999 N
543,299 §75.702 Slow Growing

Annual HNC Wage Range

jeavy and tractor-trailer truck drivers transport goods from one location to another.
ost tractor-trailer drivers are long-haul divers and operate trucks with a total weight
wceeding 26,000 pounds for the vehicle, passengers, and cargo. These drivers deliver
oods over intercity routes that sometimes span several states.

hat do they typically do

Consult equipment cperating manuals, Blusprin

, and drawings
Perfarm scheduled mamtenance, such s cleaning and lubricating parts
Diagrose and identify malfunctions, using camputerized taols and equipment

Inzpect, mepair, and replace defective or worm parts, such as bearings, pistons, and gears

Wage (375
LS

Jub Openings (4/5)

0

Job Growth Rate (2/5)

o

= commeon Job Titles

Equigmiert Mechanic

Hesy Equipmient Mechariz

1M Similar Occupations

Industrial Machinery Mechanics
ind Truck Mechanics and Diesed
e Specialists

More

£ Occupation Code

433042 - Mabile Heawvy e
Equigmen Mechanics

@ Pathway

Farility and Mabile Equipment
Maintenznce

T+ NCDPI Career Pathways

Overhaul and test major companents, such as engines, hydraulic systerms, and electrcal
syslems

(@ Disassemibie and reassemile beavy equipment and companents
o Travel to worksites 1o repair large squipment, such as cranes

(@ Maintain lags of equipment candiion and wark performed

e

Number of Jobs #* Education & Training

Education

Most accupations reguire training
vocational schaols, refated or-thejob
ERPEFBNCE, OF 30 SEEOCiA'S degree.
Associated Programs or Majors

20z 2032

Awerage Annual Medium/Heavy Vehicle And Truck

Jaib Growth 40.6% Technology/ Techmician
Jab Openings 12

Heavy Equipment Mamntenance
Technology Technician

), Job Listings
Maore
BE View available jobs Licanze
7 View availabie jpbs oo Indeed NE Workiaree Crosentials

Private Training Programs

x By Goal Career @ By Current Occupation
Find| aut whese 10 start your new Find| aut what's neat in line an your
journey. camesr jouney.

Get started Get started

Identify the High School Classes that

can help start prepamg you for s
chossn caneer.

Find classes.

e 6 o

Reakistic Conmvetional Investigatre

& Work Place

Muisile heavy egquiprment
mecharics usually work
indloars in maisy repair shops,
Thesy aften lift heavy pasts and
toois, handle gressy and diy
equipmient, and stand o lie in
awkward pasitians, Some
mecharics el 1o warksites
in specially squipped ucks 1o
mizke repains on heavy
equipment thats to expensive
to transpert. They spend
considerable time owdoors.
Muost wark Full tirme, and many
wink evenings oo weskends.
Crvertime i common. Fanm
equipmient mechanics ane busy
during planting and harvesting
seasons, resulting in sis of
semven 12-baur days per week,
but thiy rriay wark lese than fis
tame in thee winter.

&° Top Shills & Abilities

Repsiring

Equipmert Mamtenance

Mare

§ Knowledge/Specialties

Mecharical

Building and Constructicn
Physics

Transpartation

Chemistry

Design

Experience

Previcus work-related kill,
knawledge, or experience is
reguired.

Training

Usually coe or two years af
trming invohving both on-the-
o expersence and informal
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YUOUH JOUENLEY OVERVIEW | CUMPARE DUGUUFATIUNG Save | Slart Over | Frevious
: \._p;;ll
y \!“
Mext Step

Mobile Heavy
Equipment._..

4 Mobile Heavy Equipment Mechanics @ $62 200 .ﬁ",h i ii i
You are 4 4 Y

- . : Str Qa 1
here. High =chool diploma or equivalent (529.90/he) ugqsﬂonﬁammh ong 42|_I:I|rur‘tUn¢¥

Choose your next step from the list below by dragging the Occupation into your Career Journey above.

Sort By
SortBy IF  View Options = = Median Annual Wage Annual Growth Rate Awg. Annual Openings
" -
E Transportation Inspectors @ @ $75'570 i ,/. "
LA & & High school diploma or equivalent (535.33/he) Strong Growth Few Dpp;rtunitiea
' 1.3%

@ Electrical Power-Line Installers and Repairers @ @ $75'630 ."(’ ﬁ Py i
L & &

High school diploma or equivalent (535.36/h0) Strong Growth Strong Dsngurtun'rty
' 1.1%
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LB NN ]
@ Mobile Heavy Equipment Mechanics @ $62,200 .‘% "
i i i Strong Opportunity
L High school diploma or equivalent (§29.90/hr) Vwﬂq%%&umh pye

L
4 E Transportation Inspectors @ 375'570 ."{r’ "
‘rﬁ:r:re L& & & High school diploma or equivalent (536.33/h) 3"“’?3‘3;"“'”1 Few Dpp;‘rtuni‘tiea

Choose your next step from the list below by dragging the Occupation into your Career Journey above.

Sort By
SortBy IF  View Options = = Median Annual Wage Annual Growth Rate twg. Annual Openings
"‘ [ F RN
@ Transportation, Storage, and Distribution Managers @ @ $1 00'490 N h "
Jr e drdc High school diploma or equivalent Wery Strong Growih Strong Opportunity
(§48.31/hr) 4% 455
[ ]
Power Distributors and Dispatchers ® @ $B7'42||] .‘\ L
s . ) . )
i High school diploma or equivalent Slow Growth Rare Oppartunity
{842.03/hr) e B




* Mobile Heavy Equipment Mechanics

O Tranzporation, Distributian, and Lagistics

‘Annual Median Wage Growth Rate
© Annual Salary (Wages) $
60,999 &
$43.209 §75,702 Slow Growing

Annual HNC Wage Range

Heavy and tractor-trailer truck drivers transpart goods from one location to another.
Mast tractor-trailer drivers are kong-haul drivers and operate trucks with a total weight
exceeding 26,000 pounds for the vehicle, passengers, and cargo. These drivers deliver

Lower End Wage [10th Percentlie)

" Information to review:

Who's hiring?

Job Listings

Select a region/location in North
Carolina to begin your search.

NEC View available jobs

f’i‘ View available jobs on Indeed

£4379%(510.62/hr)

Middle Wage {50th Percentiie)
$60,99%(329.33hr)

Higher End Wage {90th Percentiie)
ST5702{336.40hr)

‘ Ratings

Wage (375

Jub Openings (4/5)

Job Growth Rate (2/5)

= commeon Job Titles

Equigmiert Mechanic

Hesy Equipmient Mechariz

1M Similar Occupations

Irch

Blus and Truck Mechanics and Disse’
Engine Spesialists

ial Machinery Mechanics

More

£ Occupation Code

433042 - Mabile Heawvy e
Equigmen Mechanics

@ Pathway

Farility and Mabile Equipment
Maintenznce

T+ NCDPI Career Pathways

Identify the High School Classes that

can help start prepamg you for s
chossn caneer.

Find classes.

goods over intercity routes that sometimes span several states.

What do they typically do

Consult equipment cperating manuals, Blusprints, and drawings

Perfarm scheduled mamtenance, such

: cleaning and lubricating parts

Diagrose and identify malfunctions, using camputerized taols and equipment

Overhaul and
syslems

st major comparnen

 such as engines, hydrauiic systerms, and slectrical

Disassermible and reassemile beavy equipment and companents

Travel to worksites 10 repair large eguipment, such as cranes

iy a3
202z 2032
Awerage Annual

Jab Growth +0.6%

), Job Listings

A s

BE View available jobs
7 View availabie jpbs oo Indeed

.

-]
o
o
o Inzpecs, repair, and replace defective or wom parts, such as bearings, pistons, and gears
o
o
o

nlogs of equipment canditian and wark performed

#* Education & Training

Education

Most accupations regquine training in
vocational schools, refated on-thejob
experience, or an associate’s degree.

Assaciated Programs or Majers

Medium/Heavy Vehicle And Truck
Technology Technician

Heavy Equipment Mamntenance
Technology Technician

Ligense

NC Workiores Crodentials

Private Training Programs

) He;

uipmient Cgers

x By Goal Career

Find uwt whese 1o start your new
journey.

Get started

@ By Current Occupation

Find| aut what's neat in line an your
Caneer juurney.

Get started

ﬁ’ Interests

e 6 o

Reakistic Conventional Invostapthe

& Work Place

Muisile heavy egquiprment
mecharics usually work
indloars in maisy repair shops,
Thesy aften lift heavy pasts and
toois, handle gressy and diy
equipmient, and stand o lie in
awkward pasitions
mechanics e
in specially squipped ucks 1o
mizke repains on heavy
equipment thats to expensive
to transpert. They spend
considerable time owdoors.
Muost wark Full tirme, and many
wink evenings oo weskends.
Crvertime i common. Fanm
equipmient mechanics ane busy
during planting and harvesting
seasons, resulting in sis of
semven 12-baur days per week,
but thiy rriay wark less than full
tame in thee winter.

&° Top Shills & Abilities

Repsiring
Equipmert Mamtenance

Mare

§ Knowledge/Specialties
Mechanical
Buiding and Construction
Physics
Transpartation
Chemistry

Design

’ Experience

Previcus work-related kill,
knawledge, or experience is
reguired.

! Trail

Ususlly ore oe twe years of
taimting invohing bath an-the-
job experience: and informal
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We have found 11 jobs matching your criteria.

If you login to your NCWorks Online account you can customize and save search results. Staff in our Career Centers will be able to help.

Ind

Y Filter

WARNING: Always be on the lookout for job scams and identity theft! Learn more about identity theft (5.

Additional Keyword

2 Heavy Equipment Mechanic
| k Scotland, County of (NC) - Sofid Waste - Maxton, NC

Mobile Heavy Eguiprment Mechanics, Except Engines

Reguiar | 41.636.00-545,866.00 Year

Remote Work

E nclude Remaote Work Positions

Government - Governmentjobs.com 2 weeks ago

We are glad you are interested in joining our team and serving the citizens of Scotland County! Scotland County employees work to improve the wellbeing and safety of citizens' lives. As a county employee you will work with others who value respect, teamwork, dependability, accountability, innovation and excellence. We offer flexible work scheduling and a full

Job De-Duplication

o Enabled
@ Disabled

benefits package including medical insurance, vacation, paid holidays, and membership in the North Carolina retirement system. Examples of Duties * Performs diagnostic assessments and carries out major mechanical and electrical repairs on various vehides * Performs repairs per work orders, documents work, maintains records, and identifies parts needed. *
Replaces vehidle parts and performs electrical diagnostics and repairs to maintain vehicle function. * Conducts routine vehide maintenance and inspections, replacing parts as needed for safe operation. * Welds and fabricates parts, and replaces components to ensure sa ==

©00

Posted Within

O Today
O 1 day
O 2 days
O 3 days
O 1 week
O 2 weeks
O A month
© Any time

Heavy Equipment Mechanic

Robeson County, NC - Lumberton, MC

Mobile Heavy Eguiprment Mechanics, Except Engines
Reguiar

Gowvernment - Robeson County, MC 2 weeks ago

Example of Duties Under general supervision, performs skilled maintenance and repairs on operational heavy equipment. Work involves the maintenance and repair of heavy equipment including removing and installing engines, transmissions or differentials from garbage trucks or small trucks. Employee is also responsible for routine maintenance. Work also

involves removing, rebuilding or replacing hydraulic cylinders and hydraulic pumps, replaces or fixes tires, replaces brake shoes, brake drums, wheel seals, brake chambers, removes, repairs or replaces wheeks, tracks, bearings, seals, gears drive lines, welds on trucks and other related heavy equipment. Employee is responsible for performing department of motor
wehicle inspections on heavy trucks, pickups and trailer to ensure compliance with state regulations. Reports to the Assistant Director, Solid Waste. =

00

Work Site Options
D Select All

{11) Onsite - Work onsite all of the
time

Employer

D Select All

{4) City of Fayetteville
{1) Fred Smith Company
{1) Lineage, Inc.

{1) Robeson County, NC

1O0ooao

+, Heavy Equipment Mechanic

g ‘5 Scotland County, NC - Maxton, NC

“wst Mobile Heavy Equipment Mechanics, Except Engines
Reguiar | 41.636.00-545,866.00 Year

Gowvernment - Scotland County, NC 2 weeks ago

We are glad you are interested in joining our team and serving the citizens of Scotland County! Scotland County employees work to improve the wellbeing and safety of citizens' lives. As a county employee you will work with others who value respect, teamwork, dependability, accountability, innovation and excellence. We offer flexible work scheduling and a full
benefits package including medical insurance, vacation, paid holidays, and membership in the North Carolina retirement system. Examples of Duties * Performs diagnostic assessments and carries out major mechanical and electrical repairs on various vehides * Performs repairs per work orders, documents work, maintains records, and identifies parts needed. *
Replaces vehidle parts and performs electrical diagnostics and repairs to maintain vehicle function. * Conducts routine vehide maintenance and inspections, replacing parts as needed for safe operation. * Welds and fabricates parts, and replaces components to ensure sa ==

00

«vwws Forklift Technician

$ Sorted by Distance - Near to far

View

Share

View

Share

View

Share
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Scenario of a Justice-Involved Job
Seeker

Mr. Johnson was recently released from incarceration and is looking for employment. He doesn’t
have much of an idea of what he likes and would need to understand what training he could access
to get him employed quickly. He has family members who work in IT and wants to see what
opportunities might be open to him. He is also interested in going to school to grow his
opportunities.
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INTEREST

FINDER

Mark whether you think you might like performing the following activities.

1.Help people with personal or
emotional problems

2.Manage a department within a
large company

3.Install software across
computers on a large network

Strongly
Like

Strongly
Like

Strongly
Like

©

Like

Like

Like

©

Not Sure

©

Not Sure

©

Not Sure

®

Dislike

®

Dislike

®

Dislike

Strongly
Dislike

Strongly
Dislike

Strongly
Dislike
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- -.~ One, two, or three of these interest categories should be significantly
" “ “ higher than the others. Explore careers that match your interest by
' 8 ) ‘ 9 > ‘ clicking on the highest scoring interest categories.
| e | S |
Enterprisin
‘ ocia ’ p o] J
‘ﬁ--‘" f' Matching Occupations
found
Ty, ay,
A \
| 1 6 >4 EXPLORE MATCHING OCCUPATIONS
Conventional J Realistic J
\ 'I 'I
pTe— m RETAKE I ‘ PRINT/SAVE I

B
15°)

Investlgatn?’ Artistic

am
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& matching occupations found

Sort By IF

View Options = =  Filters @&

Software Developers
“riv i Bachelor's degree

Software Quality Assurance Analysts and Testers
‘ot e Bachelor's degree

Computer Network Support Specialists
W o Associate’s degree

Computer User Support Specialists
wr i Wi Some college, no degree

Computer Network Architects
& & & Bachelor's degree

Network and Computer Systems Administrators
& & & Bachelor's degree

Median Annual Wage

HIGH PAYING

$131,000

(862.98/hr)

$102,660

(849.36/hr)

$79,680

(338.31/hr)

$58,660

(528.20/hr)

$126,000

(360.58/hr)

$97,590

(546.92/hr)

Annual Growth Rate
FAST GROWING

M

Very Strong Growth
28%

FAST GROWING

o

Very Strong Growth
2.4%

S

Strong Growth
1.4%

oY

Average Growth
1.0%

Y

Average Growth
0.8%

Y

Average Growth
0.8%

Avg. Annual Openings

LOTS OF JOBS

Very Strong Opportunity
5363

LOTS OF JOBS

8888

Very Strong Opportunity
765

(L. E N N |

"

Strong Opportunity
405

LOTS OF JOBS

8888
TeeeY
Strong Opport
1,794

Very unity

889

Strong Opportunity
a4y

2888

T

Strong Opportunity
647



#° Education & Training

Education

Most occupations require training in
vocational schools, related on-the-job
experience, or an associate's degree.

Associated Programs or Majors

Business Administration, Management
And Operations, Other

Business Administration And

Management, General

License

NG Workforce Credentials

CompTIlA A+ [Computing Technology
Industry Association (CompTIA)]

CompTIA IT Fundamentals [Computing
Technology Industry Association
(CompTIA)]

Private Training Programs

Computer User Support Specialist

Network+ IT Help Desk Technician

Project Coordinators (CAPM) or Office
Administration

More

» Computer User Support Specialists

a Infermation Technoksgy

© annual Salary (Wages)

saou s8o saoK
Lower End Wage (10th Porcontlie]
S37E2D{518.18/h)

Middic Wage |50th Percentiie)

& 5B,660(528.20/hr)

Higher End Wage {90th Percentiie)
S05250{540.99/h)

@ Ratings

wage (35]

Job Openings (575

2]

Job Growih Rate (275

Expeerionce Leved

O

= Common Job Titles
Help Desk Tech (Help Desk
Technician)

Desitap Support Specialist

Maore

M similar Occupations
Software Developers
Computes Hetwoek Support
Specialists

Meteark and Computer Systems

More

) Dccupation Code

151232 - Camputer User
Suppart Specialists e

@ Pathway

Infarmatian Support and Services

€ NCDPI Career Pathways

Marth Caralina z

Annual Median Wage Growth Rate
$ 58,660 oy
£37.820 £85,250 Moderately Growing

Annual MC Wage Range

Computer support specialists assist computer users and organizations. These
specialists either maintain computer networks or provide technical help directly 1o
COMPULET UEETs.

What do they typically do

o Analyre customers' comguer problerm fo diagnase it and determine the cause
o Docurnent custamerns' desciptans of their compuler probilems

Q) Guide custamers through the recommended problem-soling steps

o St up oo repair comguler equipment and related devioss

o Install and train users on new hardware or software

o Infoerm team members and mansgers of major prablems ar of custamers’ recurning cancems

e by s
a g

- vt 1 Deparvrare o
i it s Tk A e o
et eyl
Lorvrbommant Adcaral videas weve b proveed by
e

»
4 Interests

G 0 0

Conventional Realistic investigtie

2 Work Place

Some computer Suppart
specialisis are able o elewark.
Citheers st be ansite ar may

i Number of Jobs ' #* Education & Training

22,083 i =
= Most orcupations reguire aining in
vocational schaols, refated corthejab
Experience, or an associstis degree
Assoclated Programs or Majors
022
Busmess Admiristration, Managerent
Awerage Annual -
Job Grawsh +1.0% And Qperations, Other

Jab Openings 1,794

Busimness Adrmin: o And

Managemen, General
), Job Listings
Medical Office Computes
Specialist! Assistant

. More
NG View available jobs
7 e available jobs on Indeed
License
NC Werkioree Credentials

CampTIA A+ [Computing Technokgy
Indusiry Assaciation (ComgTIA]]

CampTIA IT Fundarmentals [Camputing
Technlogy Industry Assaciation
(CompTI1A]]

Private Training Programs

Camputer User Suppon Specialist
Wetworks IT Help Desk Technician

Prject Coordinatoes {CAPM]) or Office

More

\_

e 10 travel ba clents’

satians, Most computer

part spesialists work ful

. Because computer

port services may need 1o

available 24 hours 3 day,

mie spetialists work nights ar
nds.

p Skills & Abilities

tallation

-

ubleshauting

More

Q‘ Khowledge/Specialties

e ormrmunications

o

mputens and Electronics
pchanical

oneering and Technalogy

d
i T
Prmurnic aticns and Media
i

iding and Construction

nistrative
Efucatian and Training

mer and Personal Service

! perience

wiows work-relsted skill,
kiowledge, o experience is
rifquirad.

! Training

Usually one or two vears of
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& matching occupations found

Sort By IF

View Options = =  Filters @&

Software Developers
“riv i Bachelor's degree

Software Quality Assurance Analysts and Testers
‘ot e Bachelor's degree

Computer Network Support Specialists
W o Associate’s degree

Computer User Support Specialists
wr i Wi Some college, no degree

Computer Network Architects
& & & Bachelor's degree

Network and Computer Systems Administrators
& & & Bachelor's degree

Median Annual Wage

HIGH PAYING

$131,000

(862.98/hr)

$102,660

(849.36/hr)

$79,680

(338.31/hr)

$58,660

(528.20/hr)

$126,000

(360.58/hr)

$97,590

(546.92/hr)

Annual Growth Rate
FAST GROWING

M

Very Strong Growth
28%

FAST GROWING

o

Very Strong Growth
2.4%

S

Strong Growth
1.4%

oY

Average Growth
1.0%

Y

Average Growth
0.8%

Y

Average Growth
0.8%

Avg. Annual Openings

LOTS OF JOBS

Very Strong Opportunity
5363

LOTS OF JOBS

8888

Very Strong Opportunity
765

(L. E N N |

"

Strong Opportunity
405

LOTS OF JOBS

8888
TeeeY
Strong Opport
1,794

Very unity

889

Strong Opportunity
a4y

2888

T

Strong Opportunity
647



» Computer Network Support Specialists

@) infermation Technalogy

Associated Programs or Majors

Computer And Information Systems
Security/Information Assurance

Cloud Computing

Computer Systems Networking And
Telecommunications

Computer Science

Computer Programming/Programmer,

General

Computer And Information Sciences,
Other

Information Technology

Computer And Information Sciences,
General

Annuzal Median Wags Growth Rate
© Annual Salary (Wages) s 79 680 "
!
547,910 5136430 Fast Growing
. Annua| NC Wage Range
,-’/ b -
- ——
w300 57 s §1Emc Computer Metworks Support Specialists assist computer users and organizations by

Lower End Wage [10%h Percendliz)
S47.910{373.04/h)

Middle Wage {S0th Percentiie)
S79,680{534.31 /)

Higher End Wage (90th Percentile)
£136,430{565.59/hr)

@ Ratings

Wage (4/5]
Job Openings (475]
Job Growth Rate (475

Experience Level (4/5)

© 000

= common Job Titles

Metwark Specialist

Metwark Technician

M Similar Occupations
Metwark ant Camputer Systems
Administratars

Computer Network Architecis

More

£ Occupation Code
151231 - Camputer

Netwark Supgiort e

Specialists

@ Pathway

Hetwark Systems

@+ NCDP! Career Pathways

Identify the High Schaal Classes tha
can help start prepanng you fora
chasen casess.

Find classes

maintaining computer networks.

What do they typically do

° Te=t and evaluste existing network systems

° Perfarm regutar maintenance 1o ensure that networks operate cormectly

° Troubleshoat local area netwarks (LANS), wide asea networks (WANs), and Imermet systems

ol Mumber of Jobs

5430
4741
022 ez
Awcrage Annual

Job Grawth +1.4%
Job Dpenings 405

@. Job Listings

N View available jobs
§ View availabie jobs on Indeed

#* Education & Training

Education
Most require s four-yesr bachelods
degres, but some do net.

Assockated Programs er Majers

Camputer And Information Systems
Security/Infarmation Assurance

Cloud Computing

Computer Systems Netwarking And

Telecommunications

More

License
NC Workioree Cresentials

Cisew Certified Cyber Ops Assoriste
[Cimen Systems, nc.]

Cizoo Certifeed Metwork Associate
[CCMA) [Cisea Systems, e

CampTid Netwark + [Computing
Technolagy Industry Assaciation
{ConmpTIA]]

Camp Tl Security + [Computing
Technology Industry Association
(CompTIA)]

Linux Esseriats [Linux Professions
Instituste (LPA))

Certified Ethical Hackes [E-Commerce
Consultants (EC-Council]]

Frivate Training Programs
Cybser Smeurity Analyst

Cybeer Security IT Professions

PREPARATORY PROGRAM FOR
CERTIFIED INFORMATION SYSTEMS

SECURITY PROFESSIOMAL (CISSP

Maore

rrpizy

[ erear L fcarnermic
invekara Adcincrl veiacs s bowr, provced by
s parere

u’ Interests

e 0 o

Comentional Invissticaave Realistic

2 work Place

Camputer netwark suppart
specinlisis almast slways work
indoars in comfertable air
temperatunes. They frequently
e ernaid and spend 3 great
deal of their warkdays uging the
telephone. Their warkdsys
often mehede facs-to-face
discussions. Being abis ta work
wedl inn 3 group ar tesm s very
impartant in this wark,
Aceuracy is alsa very
impartant. Many compuier
rbwork suppan specisiits
ook full time.

&° Top Skills & Abilities
Installatian

Repairing

More

¥ Knowledge/Specialties
Telkcommuncations
Camputers and Bectronics
Engmeesing and Technology
Cammunicativns and Media

Design

! Experiance

A carsrderable amaourt af wark-
related skill, knowledgs, ar
experience is nesded.

! Training

Usually several yesrs of work-
related expesience, tr-thejob
traming, and/or vocatianal
traming.
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p Q [« Public Universities @

" Information Technology {Information Technology} - Associate's degree]
p Independent

59 out of 110 Colleges/Universities offer this program/degree Colleges/Universities

@ Click this 1o save the selected program 1o your profile. To save an Institution, select it from the list below and then click the heart in the pepup below the map. [vf NC Community College System @

® Alamance Community College

° Asheville-Buncombe Technical . * »
Community College - [ ] [ L
¢ .
° Beaufort County Community [} . ¢ [ L
College C - L] ¢ L o
e ® e - .
® ® ] L] -
® Bladen Community College . ® ] »
° * e ® L] L] -
® Blue Ridge Community College L ¢ ° . y NS
] ]
e .
@ Brunswick Community College . P
® e
Caldwell Community College and
® Tl L]
[ ]
.

Campbell University
@ Cape Fear Community College
@ Carteret Community College Click on a College or University to view more information.

Catawba Valley Community
College

Central Carolina Community
College

rantral Piadmant Cammunire



Lareers

Jamie Vaughn @CareersInNC

Jamie.Vaughn@commerce.nc.gov

n Facebook.com/NCcareers.org

Sign up for our
newsletter to stay up to
date on NCcareers!




Workforce Pel
Implementation

Andrea DeSantis, PhD
Assistant Secretary, NC Department of Commerce

e
A proud partner of the Amerfggajanenter‘network



Workforce Pell Legislation —

* Included in H.R. 1

* Funds eligible short-term Workforce Development
programs at eligible Title IV Institutions
(Public, non-profit, and proprietary)

- Shared federal funding with Pell Grants
8 — 15 weeks and 150 — 599 clock hours

* High standards
* 70% completion
* 70% job placement within 180 days

» Limitations on tuition pricing
A proud partner of the Amer fCanjobCenternetwork 39



—

Key Stakeholders

- Eligible Title 1V Institutions

- Governor

» Secretary of Education (federal)

» Secretary of Labor (federal)

- State Workforce Development Board

- State Workforce Agency

» State Higher Education Executive Offices & Boards

- Employers
A proud partner of the Amer Ic/ar;} eeeeeeeeeeeeeee 40



Federal Timeline

—

e Passage of the H.R. 1 —
includes Workforce Pell

e U.S. Dept. of Ed: Negotiated Rulemaking
e d © Committee consensus reached — consensus draft released on 1/29.

e U.S. Dept. of Ed to post consensus rule for public comment.
Sl e U.S. Dept. of Ed to post final rule.

e U.S. Dept. of Ed is aiming to open the application process for institutions to submit
eligible programs for approval (which are first approved at the state level).

e Official open date has not been released.




Negotiated Rulemaking Higth

* U.S. Department of Education &
U.S. Department of Labor Partnership

» Workforce Pell and Workforce Innovation and Opportunity
Act alignment

* Emphasis on accountability and expectations that
students will complete and enter the labor force upon
completion.

» Governors have the leading role in program approval at
the state level.

l - States have flexibility to design policy and process.

ard 42
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North Carolina Timeline

e Governor Stein directed Governor’s Council to make recommendations for implementation.

e Agency staff from the Governor’s Office, Commerce, NCCCS, NCICU, and UNC begin working with Education Strategy Group (ESG)
to prepare for Workforce Pell.

e ESG is providing on-going TA to the state through implementation.

e Agency staff and ESG to develop policy and application in alignment with federal law and regulations.

e Draft policy and application available for public comment

e Policy and Application submitted for approval through the NCWorks Commission.
e Application to go-live soon after

e Goal to approve initial applications in advance of U.S. Department of Ed application opening.
e Timeline for approvals will be communicated beforehand.

V N




Questions?

A proud partner of the Amerlc/ar:jobCenter’network 44



Governor’s Council on Workforce and Apprenticeships and
NCWorks Commission 2026-28 Strategic Plan Crosswalk

Annie lzod, Ph.D.

Executive Director,
NCWorks Commission
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COMMISSION
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A proud partner of the AmericanJobCenter°network
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Vision
North Carolina is committed to creating opportunity for every person in every corner of the
state.

Opportunity for youth to see a fulfilling career in North Carolina and to know the path to get
there.

Opportunity for people — regardless of age, location, or background — to access education and
training to create careers that enable them to support their family.

Opportunity for existing businesses to expand with their pool of employees growing alongside.

Opportunity for new businesses to call NC home, adding more good paying jobs to our state.

To achieve this vision, K-12 schools, postsecondary partners, state agencies, and private
employers are working together to expand opportunity for our state’s greatest asset — our
people.

[ 0

works 46
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Our Mission for Workforce Development

1. Prepare more North Carolinians for good jobs by increasing attainment of
iIndustry-valued credentials and degrees.

2. Create more pathways to good jobs by increasing work-based education and
training opportunities and empowering employer leadership in the education-to-
workforce continuum.

3. Focus on key workforce sectors — advanced manufacturing, education, health
care, and state government — to maximize existing and emerging opportunities,
including Al skills development, to build a future-ready workforce.

4. Amplify the impact of workforce programs for all North Carolinians — learners,
jobseekers, employees, and employers — through a coordinated and
comprehensive public outreach campaign.

A N avy
yas | "
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Timeline

June 2025

Goals approved

March 2025

Council

Established and strategy

kickoff

A N avy
E"‘ gn‘dh

works

COMMISSION A proud partnerofthe Amer@obCenter'network

December 2025

Final report
issued and
accepted by
Governor Stein

February 2026

NCWorks
Commission &
council
committees
aligned

December 2026

Council
committees sunset
& Commission
monitors progress

48



Crosswalk of Goals and Aligned Strategies

Increase Education, Credential, and
Degree Attainment

NCWorks Commission Committee: Education and
Credential Attainment

Council Goals: 1,2, and 3
« Tracking and increasing credential and degree attainment
« Labor market alignment

Council Committee: Workforce Readiness

Supporting Council Strategies 1 through 8

« Expand industry-valued credentials aligned to employer
demand

* Implement Workforce Pell for short-term workforce training

 Strengthen credit for prior learning, military service, and
work experience

« Expand advising and career navigation supports (K-12
through adult learners)

%
COMMISSION A proud partner of the Amerlc/a;JobCenteﬁnetwork

Expand Apprenticeships and High-
Quality Work-Based Learning

NCWorks Commission Committee: Apprenticeships and
Work-Based Learning
Council Goals 4,5,6, and 7

«  Expanding pre-apprenticeships and registered
apprenticeships

*  Expanding and tracking work-based learning opportunities
«  Engage with 50,000 employers
Council Committee: Applied Workforce Experiences

Supporting Council Strategies 1 through 11

«  Expand registered and youth apprenticeships

* Embed credentials and degrees into apprenticeship models
* Incentivize employer participation in work-based learning

* Reduce regulatory and administrative barriers for employers

«  Expand work-based learning in state government and priority
sectors



Crosswalk of Goals and Aligned Strategies

Strengthen Employer Engagement and
Sector-Based Strategies

NCWorks Commission Committee: Future Ready Workforce and
Employer Engagement

Council Goals 8, 9, and 10

» Sector-based strategies in emerging & high-demand industries
* Al Leadership Council recommendations

* Decrease state employment vacancy rate

Council Committee: Industry Driven Partnerships
Supporting Council Strategies 1 through 7
« Sector strategies in advanced manufacturing, education, and healthcare
- Formalize employer-led partnerships - education and workforce agencies
« Align training investments to regional and sector-specific demand
« Expand employer engagement

Improve recruitment and retention in state government

%
COMMISSION A proud partner of the Amerlc/a;JobCenteﬁnetwork

Modernize and Align Workforce
System

NCWorks Commission Committee: Modernizing and
Aligning the Workforce System

Council Goal 11

. Labor market alignment

.  System access and modernization

Council Committee: Workforce System Excellence

Supporting Council Strategies 1 through 4 Launch a
coordinated statewide outreach and awareness initiative

. Integrate NCWorks.gov, NCcareers.org, and related
platforms

. Improve data collection, disaggregation, and
transparency

- Modernizing policies through WIOA State Plan and
Commission Policy Statement

50



Committee Updates
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Workforce Readiness —
Sherry Carpenter

~ ¥
A proud partner of the AmericanJobCenter°network
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Applied Workforce Experiences—
Tammy Simmons

~ ¥
A proud partner of the AmericanJobCenter°network
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Industry-Driven Partnerships—
Anna Perkinson

~ ¥
A proud partner of the AmericanJobCenter°network
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Workforce System Excellence-—
Chad Bouffiou

~ ¥
A proud partner of the AmericanJobCenter°network
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President Cox
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