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NCWorks Partnership Conference

October 9-11, 2024

Unleash the Power of Tomorrow
A Future Shaped by Ideas, Connections, and Community

This year our event will continue efforts on inclusion, with an additional focus on North Carolina’s booming
economy and how the workforce system ensures opportunities for everyone to participate in and benefit
from that economic growth. Our goals are:

Build an inclusive workforce: Continue to share ideas and strategies that lead to inclusion in the growing
workforce for untapped demographic groups, with emphasis on the justice-involved, Opportunity
Youth, those on public assistance (incl Medicaid Expansion), people with disabilities, and veterans.

Increase community outreach: Identify and use new ideas and strategies to educate the community =
job seekers, businesses, and workforce partners - about our services.

Highlight the critical role of quality workforce services: Educate staff and the public about how work-
force services intersect with and support NC's robust economic growth.

Understand the clean energy sector: Inform staff and the public about employer needs, available jobs at
all skill levels, training for jobs, and impact on areas of the state where a manufacturer is not located.
Includes: EV, wind, solar, green construction.

Proposals due by April 5!

https://www.commerce.nc.gov/jobs-training/workforce-professionals-tools-resources/ncworks-
training-center/ncworks-partnership-conference



NCWorks Partnership Conference

October 9-11, 2024

Governor’s NCWorks Awards of Distinction Nomination Now Open!
The Following Categories:

Outstanding Adult
Outstanding Young Adult
Outstanding Teen
Outstanding Employer
Outstanding Family-Friendly Employer
Outstanding Innovative Partnership
Bill Ragland — Private Sector
Wayne Daves — Customer Service

Nominations due by 5pm on April 30!

https://www.commerce.nc.gov/jobs-training/workforce-professionals-tools-resources/ncworks-
training-center/ncworks-partnership-conference
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Your Career,
Your Future!

We're North Carolina’s number one

resource for students, parents, educators,
job seekers and career counselors looking
for high quality job and career information.

@ Watch Our Video

{--ﬂ - INTEREST

EXPLORE OCCUPATIONS

Web and Digital Interface Designers
# % & & & Bachelor's degree required

Web and Digital Interfzce Designers develop, create. and test website or
interface layout, functions, and navigation for usability. They are responsible
for the look and functionality of the website or interface.

< $75,920 ‘ -

R | | |
‘ Related Occupations Search Occupations Q

Education & @ Job Search @ signin 9 e

Training

Q_Search

BE YOUR OWN
# BOSS SERTER

First-Line Supervisors of Firefig!
Workers

R Postsecondary nondegree =

First-line Supervisors of Firefighting and Pre
and coordinate activities of workers engagsc
and control.

4vp,
$58,400 | e

1.52%

‘ Related Occupations




Who i1s NCcareers?

Partnership of Education & Workforce Development Agencies

Governance Committee Advisory Board
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¥ Career Exploring and Planning

Self Explore

Explore Careers

... a series of steps to help
clarify and determine short-
and long-term career goals.

Career
Planning

Take cisions

£
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Explore
Occupations
Table

323
Occupations

Occupations

Search for an occupation from more than 800 job titles or browse the fastest growing jobs in North Carolina. Filter and sort results by: location, career cluster, star rating (a
composite rating of occupations computed by LEAD), salary range, education level, interests and/or abilities.

Q

| Map v | CareerCluster ~ || StarRating ~ || SalaryRange ~ || Educationlevel ~ || Interests ~ ||  Abilities + |

SORT BY

823 matching occupations found

Solar Photovoltaic Installers
Star Rating: + Education: High school diploma or equivalent

Wind Turbine Service Technicians
Star Rating: + Education: Postsecondary nondegree award

Motion Picture Projectionists
Star Rating: Education: Mo formal educational credential

Nurse Practitioners
Star Rating: v v v **  Education: Master's degree

Median Annual Wage

$36,300

(817.45/hr)

$65,860

(331.67/hr)

$42,720

(320.54/h)

$111,140

(353.44/hr)

Annual Growth Rate

M

ery Strong Growth
57%

M

ery Strong Growth
46%

S

Wery Strong Growth
46%

o

ery Strong Growth

Clear Filter(s)
Avg. Annual Openings

Average Opportunity
85

Rars Opportunity
22

Rare Opportunity
3

 EE RN

Very Strong Opportunity
877
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Occupation Profile Page
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¥ Why is Geography important?
Understand what is going on in your area!

Economies are regional:
* \Wages
* Demand
* Growth
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Elizabeth
Boone- Winston-Salem City
Wilkesboro
Raleigh- Greenville ‘\
Durham L
Waynesville- N Rocky Mount- "
Franklin ~ Hickory

Charlotte  JPinehursty

Asheville

Jacksonville-
New Bern

Wilmington
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What does this occupation do?

Software developers are the creative minds behind computer
programs. They develop applications that allow people to do specific
tasks when using technology tools.

E Commen Job TEks

What do they typically do

T TR

Amdoaid Danwioper

Consult with customers about software system design and maintenance

L=

Analyze users' needs and then design, test, and develop software to meet
those needs

i Eimliar Decupafions

Lagirdduns

Research and evaluate factors like required reporting formats, costs, and .
security needs to decide how to configure hardware

Change existing software to correct errors, adapt it to new hardware , or

improve performance. SemEEn @
i Fattray
Determine system performance standards '=__,_,,,,“,__mh__n

Design each part of the application and plan how the pieces will work
together

= NCDP Caracr Fatlvways
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Document every aspect of the application as background for future
maintenance and upgrades

O 0 00 0 0 00

Collaborate with other computer specialists 1o create the best possible
software

» Applications Software Developers
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What education

do | need?

9 Education & Training

Educaticn

Most require a four-year
bachelor's degree, but some
do not.

Associated Programs or Majors

Cyber Crime Technology

Information Technology
Project Management

Information Systems
Security

More

License

MNA

Private Training Programs

(A Certification Exam Prep
Class)- Scrum Master

Training

(CISA) ISACA Certified
Information Systems

Auditor

A+ Bootcamp, Certification,
and Mentorship (CompTIA

More

» Information Security Analysts

e Information Technakegy

© Annual Salary (Wages)

510K BES

Lower End Wags [10th Percentlls)
£61,450(329.55/H)

Middie Wage {SOth Percentiia)
$103470($49 74/ k)

Higher End Wage {90th Parcentiia)
£151,500{$72.84/hr)

Jab panings i
Jab Growth Rats (5/5)
Exparience Lava [4/5)

o

= Commaon Job Titles

M Similar Occupations

Health and Safety Engineers

Industrial Enginearing Techriciars

More

£D Occupation Code

151122~ Infarmation .
Security Anafysts

@ Pathway

Netwark Systems

T~ NCDPI Career Pathways

Iderify the Figh Scheool Classes
that can helg start preparing you
for 2 choser career

Find classes

Source-Callection Manager

sa-gssc EZE‘).W \.’e:n'.c?&

Annual NS Wags Range

Information security analysts plan and camy out security messures to
protect an organization's computer networks and systems. Their
responsibiities are continually expanding as the number of
cybersttacks increaze.

What do they typically do
Simsearch the latest informaticn techmslogy (IT) s=curity trends

Manizcr organizations' networks for security breaches and investigate 2
wiolation when one cocurs

Fisccmmend security enbancements t3 management ar seriar T staff

Caonduct penetration testing, which is when analysts simulate attacks 1o
iock for vulnerabilities in their systems before they can be exploited

Dievelop security standards and best practicss far their crgarization

Srepare reparts that document security breaches and the extent of the.
darmage caused by the Sreaches

Help plan and cary out an arganizatiar’s way of handiing security

00 00 00 0O

mstall and use software, such as firewalls and data encryption programs,
1o protect sensitive information

© Number of Jobs O Education & Training

Eduzation

Most requirs 2 four-year
bacheiars degres, but some
da nat.

Associatad Frograms or Majors

N i Cyber Crime Technclagy

dak G Infarmation Technolagy
Jab Opening 438 T —

Fraject Management
€ Job Listings Infarmatiar Systems Security

More

View available jobs

(CISA) ISACA Certified
Infarmatian Systems Auditar

A+ Baotcamp, Cenification,
2z Mentarship [CampTIA

More

‘ First Step @ Hext Step
Find out where to start your Find gut what's next in line an
new journey. yaur career joumey.
Get started Get started

e 0 o

Comanticnal Investigatve Reallstic

£ Work Place

Marry information security
analysts work with other
members of an information
technolagy department, such
25 network administratars or
Computer sysiems analysts.
Very few information securty
analysts are sefemaloyed.
Most wark full fime and
sametimes have 1o be or call
outside of normal business
beurs in case of an emergency
2t their work place.

&° Top Skills & Abilities

Viriting computer programs

Making equipmert and
technolagy useful for
customers

More

& Knowledge/Specialties
Administration and
Managemert
Camputers and Slectronics
Customer and Personal Service:
Educatian and Training
Engineering and Tachnslogy
Engish Language
Putlic Safety and S=curity

Telecommuricatians

' Experience

A carsiderable amourt of wark-
related skil, krawledgs, or
mperience is reeded.

! Training

Usually several years of wark-
related sxperience, cothejob
training, and/or vocational
traiming.
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SALARY NC JOB PROJECTION

Dental Assistants Q, ®

1.59/hr) 9,548 1,380
Star Rating: + & & .

Median NC Total Jobs i 2017 Average Job Openings

li?:,l Haowi to use Next Step

Radiologic
Tachnaologists

Raspiratory Tharapy

Surgical
g Technicians

Muclazr Madicing
Tachnalogists

Dantal Hygianists

Hzalth Tachnologists
and Tachnicians, All
Othar

Dental Assistants
(Current Job)

+1.9%

Wery Strong Growth

SALARY RANGE

& 50-534000
85 535000 - 544,909
585 545,000 - 554,000
4685 555,000 - 574,999
555585 575,000+

GROWTH RATE

Mone or Negative
Growth

Slow Growth
Average Growth
Strong Growth
ery Strang Growth

JOB OPENINGS

(]

1-24
25-74
75-249
250-749
() 750+

00 c
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Dental Assisting/Assistant

Asheville-Buncombe Technical
Community College

Cape Fear Community College

Central Carolina Community
College

Central Piedmont Community
College

Coastal Carolina Community
College

Fayetteville Technical
Community College

Forsyth Technical Community
College

Guilford Technical Community
College

Isothermal Community College
Martin Community College

Montgemery Community
College

Nash Community College

Rowan-Cabarrus Community
College

Alamance Community College

Wake Technical Community
Colleas

[« Public Universities

Independent
Colleges/Universities

Click on a College or University to view more information.

[+ NC Community College System @

For detailed info on

the school:

College

®

Foundation

of North Carolina
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How can | discover a career
journey?
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Career Journey Builder
Start building your future career today.

L 4

¥ By Education A Blend Of three tOOIS

Use your education as a starting point in your journey. Choose a type of education and search for a program to see which occupations best match your
education. Click the add education button if you want to include additional education types.

a ; seaser  What Can | Do With
My Education?

* Next Step

a * First Step

ﬁ By Goal Career

This tool can help you understand a potential pathway to a goal career. First start with your goal career. Mext, add a starting education or occupation. Now
start building. You'll then be presented below with jobs that have similar job skills or job duties to your dream job but typically pay less.

Q

https://nccareers.org/career-tree/career-tree-builder
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Career Journey Builder

Start building your future career today.

By Education

Use your education as a starting point in your journey. Choose a type of education and search for a program to see which occupations best match your

By Current Occupation

Use your current job or any occupation you desire as the starting point in your career journey. Type in an occupation name to learn what is next in line on your
career journey.

Q

By Goal Career

This tool can help you understand a potential pathway to a goal career. First start with your goal career. Mext, add a starting education or occupation. Now
start building. You'll then be presented below with jobs that have similar job skills or job duties to your dream job but typically pay less.

Q

https://nccareers.org/career-tree/career-tree-builder

Start with an individual
who has an Associate
Degree in Nursing



Start building your future career today.

Career Journey Builder

By Education

Use your education as a starting point in your journey. Choose a type of education and search for a program to see which occupations best match your
education. Click the add education button if you want to include additional education types.

Associate Degree Nursing Q Associate

5 matching occupations found

Median Annual Wage Annual Growth Rate Avg. Annual Openings

Registered Nurses

Star Rating: + * *  *  Education: Associate's degree $76 430 ."{"
This is & GOOD MATCH based on your education. | Your degree does not !
mest the typical minimum educational requirements. You may need more
education or experience o qualify.

Very Strong Opportunity
8221

famg 7 Strong Growth
($36.75/h0) o

Licensed Practical and Licensed Vocational
Nurses
Star Rating: & & & Education: Postsecondary nondegree Xy
" awerd e $51,300 K e
This may be a potential match based on your education. | You have more (524.88/hr) Stmqgo?g;:wth Very Stﬂ:':gignnﬂﬂuﬂrw
education than typically the required minimum. While you may be slightly .
over-gualified this could give you an advantage over other applicants. May
require skills or experience acquired outside your program.

Nursing Assistants
Star Rating: + Education: Postsecendary nondegree T
e . e s $31,850 P

y be a potential match based on your education. | You have more ] Strong Growtn Very Strang Opportunity
education than typically the required minimurm. While you may be slightly (§15.31/hr) 1o 10,583
over-qualified;this could give you an advantage over other applicants. May
reguire skills or experience acguired cutside your program.

Paramedics
Star Rating: + + Education: Postzecondary nondegree T
award

_ _ . $44,180 e
This may be a potential match based on your education. | You have more [ Strona Growth Strong Oggertunity
education than typically the required minimum. While you may be slightly (321.24/hr) 1_91% 268
over-gualified this could give you an advantage over other applicants. May
reguire skills or experience acguired outside your program.

Emergency Medical Technicians
Star Rating: + & & & Education: Postreéeoundary nondegree " R .

awal
This may be a potential match based on your education. | You have more $36!530 & , Stro'ng'l]:p!nun'rry
education than typically the required minimum. While you may be slightly (817.38/hr) 5‘“’;‘_9235,?"“‘“ 662
over-gualified this could give you an advantage over other applicants. May
require skills or experience acquired outside your program.
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YOUR JOURMEY OVERVIEW | COMPARE OCCUPATIONS Save | Start Over | Previous

, <
k)
©

Registered
Nurses

- @ Registered Nurses 3761430 ."/’ i ey

L Wery Strang Opsertun
% & & & Associate's degree (536.75/hr) 3"""'19&3.,2""““ b e G

Choose your next step from the list below.

Sort By

Nurse Practitioners s1 1 1 11 40 &!ﬁ i ii i i

e de ke Masters degres ($52.44/hr) Veantfg%Gruwth VerYStmngT%pponun'W

Data Scientists s1 21 1970 - ey

# 4% %& Bachelors degree ($38.64/hr) Very Strong Grouth Sirena Gegennty
: 30%

@ Physician Assistants $1 21 1980 l*'rh i i ii

4 &k k& Masters degree (558.64/hr) Very Strong Grouth seng %ng-onunw
- 28%

@ Genetic Counselors 385'1 70 l*',h i

% ek Master's degres (540.95/hr) Vewat?gaemwm Fare Opgonun'rrsr

@ Computer Systems Analysts $99,280 ."_h i ii i i

# d k& Bachelors degree (S47.73/hr) Very Strong Growth Vewmmnzgsgfﬁﬂunw
o’ 15%




Lareers

Career Journey Builder

YOUR JOURMEY OVERVIEW | COMPARE ODCCUPATIONS Save | Start Over | Previous
r
p Mext Step
O -

Registerad Practitioners:
Nurses

@ Registered Nurses $76’430 ."{' i ii i i

e e Associate’s degree (836.75/hr) Sm'}g&u‘“h VeryStmagzg‘fpnuni‘ry

(RN

- @ Nurse Practitioners $111,140 o~ (T

You are 8
L& 2 8 33 Very Strong Opportunity
here. * Master's degree (853.44/hr) Very Stiggaﬁmwth ry gﬂl’l”

Choose your next step from the list below.

Sort By

F  View Options H = Median Annual Wage Annual Growth Rate Avg. Annual Openings

Nurse Anesthetists s2061750 ."rlﬁ i ii

Average Opportuni
ek Master's degree {599.40/h) Wery St?:?x, Growth 3 1%” iy

@ All Other Physicians s21 5J 850 -‘\ i i % i

L8 28 Doctoral or professional degres . Skow Growth Strong Opgertunity
P =g ($103.77/m) 1o P

Meurologists -‘\ |

L & 1 Doctoral or professional degree Rare Oggortunity

Family Medicine Physicians s21 7,200 ii

L8 & Doctoral or professional degree ($104.22/h0) Show Growth Few Op%:irtuniﬁes
! 0.4%




Career Journey Builder

©

Registerad
Nurses

Registered Nurses
o fede e Associate's degree

-
You are
here.

Nurse Practitioners
ek k& Master's degree

F  View Options H =

Nurse Anesthetists
ek Master's degree

All Other Physicians
o i Doctoral or professional degree

Meurologists

i Doctoral or professional degree

Family Medicine Physicians
* i Doctoral or professional degree

O 06 0 O

YOUR JOURNEY OVERVIEW

n

Hurse
Practitioners

COMPARE OCCUPATIONS

Mext Step

$76,430

(836.75/hr)

$111,140

(§53.44/hr)

Choose your next step from the list below.

Median Annual Wage

$206,750

(599.40/hr)

$215,850

($103.77/hr)

$217,200

(5104.42/hr)

e

Strong Growth
1.0%

T

Wery Strong Growth
43%

Sort By

Annual Growth Rate

A

Wery Strong Growth
1.4%

A

Show Growth
0.6%

A

Stow Growth
0.3%

X

Stow Growth
0.4%

Save | Start Over | Previous

Ty

-
e

Very Strong Opgortunity
8221

(RN

e

Very Strong Opportunity
877

Avg. Annual Openings

Average Opportunity
138

e
"

Strong Oppartunity
513

-
|

Rare Oggortunity
3

- .
"

Few Opportunities
2
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Career Journey Builder

Median Annual Wage

Education

Experience Needed

Description

(Starting Education)

YOUR JOURNEY OVERVIEW | COMPARE OCCUPATIONS

)

Registered Nurses

$76,430

($36.75/hr)

Associate's degree

Registered Nurses (RMs) provide and coordinate
patient care, educate patients and the public about
various health cenditions, and provide advice and
emotional suppaort to patients and their families.

O

Murse Practitioners

$111,140

(533 44/hr)
Master's degree
None

Murse Practitioners, also referred to as advanced
practice registered nurses (APRMNs), coordinate
patient care and may provide primary and specialty
hezlthcare. The scope of practice varies from state
to state.

O

Murse Anesthetists

$206,750

(599.40/hr)
Master's degree
None

Murse Anesthetists, alsc referred to as advanced
practice registered nurses (APRMNs), coordinate
patient care and may provide primary and specialty
hezlthcare. The scope of practice varies from state
to state.
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Remember this Is a soft launch!

o Additional features will be available:

 Ability to consider at education jumps
 Additional filters to better find occupations that match interests

 Not fully integrated into the site yet.
 What Can | Do with My Education
* Next Step/First Step Still available

 Tool accessible via link provided and as displayed in the site.
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" What else is coming to NCcareers?

* A new fun activity!

* Integration of NC Workforce Credentials
* Improved search/filter features!

« Career Development Plans

« Additional articles and information

 And More...



Jamie Vaughn

Sr. Analyst for Market Intelligence
Jamie.Vaughn@commerce.nc.gov

@CareersInNC
@LEADNC
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0 Facebook.com/NCcareers.org
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