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NC Labor Supply/Demand Dashboard
https://analytics.nccommerce.com/NC-Labor-Supply-Demand/
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https://analytics.nccommerce.com/NC-Labor-Supply-Demand/


Labor supply/demand data can answer
important labor market questions…
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“How many jobs are available?”“How many workers are looking for a job?”

“Which fields are most in-demand?”

“How difficult is it to hire workers?” “How difficult is it to land a job?”

“Is there a mismatch between 
jobseekers and employers?”



Labor markets 101
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Hire

Labor demand
Employer → Job opening

Labor supply
Jobseeker



Tight labor markets
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A tight labor market has few jobseekers per job opening
• “Hot”

• “In-demand”

• “Plenty of jobs available”

• “Not enough jobseekers”

• “Labor shortage”

Workers may find it easier to land a job

Employers may find it harder to fill open positions



Slack labor markets
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A slack labor market has many jobseekers per job opening
• “Labor surplus”

• “Can’t find a job”

• “Not enough job opportunities”

• “Plenty of job candidates”

Workers may find it harder to land a job

Employers may find it easier to fill open positions



Question:

“Why is it so much harder 
to find workers 
these days?”
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Trends: 
Tracking our changing labor market
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Labor shortage
Tightest labor market on record
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Source: analysis of data from US Bureau of Labor Statistics and the Conference Board

COVID-19
recession

Great
Recession
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Construction jobs
Tightened dramatically over past decade
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Source: analysis of data from US Bureau of Labor Statistics and the Conference Board
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Answer:

The labor market has tightened

(“labor shortage”)

The market for certain jobs has 

tightened faster than others 

(e.g., construction)
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Question:

“What types of jobs 
should I pursue?”
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Comparisons: 
Identifying “in-demand” labor markets
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Tightest occupational labor markets in North Carolina

The statewide situation
“Knowledge jobs” are most in-demand
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Source: analysis of data from US Bureau of Labor Statistics and the Conference Board



The Asheville situation
“Knowledge” + “Blue Collar” + “Service” jobs
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Source: analysis of data from US Bureau of Labor Statistics and the Conference Board
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Answer:

The most in-demand jobs

are “knowledge jobs”
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However, labor markets differ

from region-to-region



Takeaways
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Labor supply and demand data can help you understand labor 
market conditions

• https://analytics.nccommerce.com/NC-Labor-Supply-Demand/

Tight labor markets are better for workers but worse for employers
• Few jobseekers per job opening

Slack labor markets are better for employers but worse for workers
• Many jobseekers per job opening

https://analytics.nccommerce.com/NC-Labor-Supply-Demand/


“Thank you!”

Andrew Berger-Gross

Senior Economist   

NC Department of Commerce

Labor & Economic Analysis Division (LEAD) 

andrewbg@nccommerce.com

http://www.nccommerce.com/lead
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