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Introduction

The purpose of Rapid Response 
services and Layoff Aversion 
strategies, is to promote 
economic recovery and vitality by 
developing an ongoing, 
comprehensive approach to 
identifying, planning for, and 
responding to layoffs and 
dislocations to prevent or 
minimize their impacts on 
workers, businesses, and 
communities. 
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WARN Threshold

Key Requirements

Length of Notice 60 days; Except in the event of unforeseen business circumstances, 
natural disaster, or a faltering company, in which case they give notice as 
soon as possible following the event.

# of Employees needed to 
justify WARN

100 or more full time employees not including employees who have 
been on the job less than 6months or workers who average less than 20 
hours per week.

Mass Layoff Requirement Layoff of 50 or more full time employees with a percentage of 33% or 
more of the total workforce affected
OR layoff of 500+ people at a single site in a 30-day period

Plant Closing Requirement Closing resulting in layoff of 50 or more full-time employees at a single 
site, during a 30-day period
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Contents of 
the WARN
❑Company Name

❑Address of Site

❑Contact Person

❑Reason for the Layoff

❑Type of Layoff 

❑Date of Layoff

❑Job Titles and # of Employees Affected 
in each position

❑Info on Bumping Rights

❑Union Info including contact person
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Employee 
Demographics

• Are there trends in the data that 
suggest one demographic is 
more likely to be affected by a 
WARN?



Employee 
Needs Surveys
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Better informed information 
sessions

Targeted workshops 

Additional partners to provide 
assistance
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Salesforce 
Reports



Rapid Response Data Potential

▪What additional data adds value?

▪We may change our funding habits or focus based 
on trends we see in the data.

▪Do we see certain industries that will need to 
upskill their workforce in order to stay 
competitive?



Thank you

Brittany Sinka

984-236-4217

Brittany.Sinka@commerce.nc.gov
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https://www.commerce.nc.gov/data-tools-
reports/labor-market-data-tools/workforce-warn-
reports/data-dashboard-workforce-warn-reports

NC WARN 
Notice 
Dashboard
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