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Introduction

The purpose of Rapid Response
services and Layoff Aversion
strategies, is to promote
economic recovery and vitality by
developing an ongoing,
comprehensive approach to
identifying, planning for, and
responding to layoffs and
dislocations to prevent or
minimize their impacts on
workers, businesses, and
communities.

WARN AND RAPID RESPONSE




WARN Threshold
KeyRequirements |

Length of Notice 60 days; Except in the event of unforeseen business circumstances,
natural disaster, or a faltering company, in which case they give notice as
soon as possible following the event.

# of Employees needed to 100 or more full time employees not including employees who have
justify WARN been on the job less than 6months or workers who average less than 20
hours per week.

Mass Layoff Requirement Layoff of 50 or more full time employees with a percentage of 33% or
more of the total workforce affected
OR layoff of 500+ people at a single site in a 30-day period

Plant Closing Requirement Closing resulting in layoff of 50 or more full-time employees at a single
site, during a 30-day period
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> Contents of

the WARN
) JCompany Name
JAddress of Site
‘ (JContact Person
- 4 S——

JReason for the Layoff
JType of Layoff

k/ JDate of Layoff
—— [Job Titles and # of Employees Affected

in each position

-

St ' JInfo on Bumping Rights

JUnion Info including contact person
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v Employee Demographics

Average Age 4 Average Wage
for
Hourly/Salaried
Employe
E m p | Oyee Number of Males 4 Number without
h . HS Diploma or
Demographics 6D
Number of 4 Number with 2 or
Are there trends in the data that Females 4 year College
suggest one demographic is Degrees
more likely to be affected by a Number of £ Numberof
WARN? Hourly Employees
Employees Eligible to Retire
Number of 4 Number Non-
Salaried English Speaking
Employees Employees
Average Years 4 Languages (#
with Company Emps) Needed

for Meetings

Primary County @) 4
of Residence




. Employee

The Emplovee Needs Survey will help determine the type of information and services that will be provided onsite to help
you during vour fransition mto new emplovment. FPleaze be open and honest in expreszing vour mterests. Y our answers
will be kapt confidential.

Personal Information (pleass print legibly) N e e d S S u rveys

Mame: Phona Number:
Address: City: State:
Email:_ Better informed information
Highest grade of school completed: sess | ons
Are vou ragisterad m NCWorks gov? (cirele one):  Yez No
Warkshops Targeted workshops
Pleaze rank the following workshops in order of mmportance, with 1 being extremely mmportant, 5 being somewhat L. .
important and 10 being not important at all: Additional partners to provide
Coping with Tob Loss Credit and Debt Counzaling a SS|Sta nce
Eezsume Writing Job Saaking Skills
Interviewing Techniques Introduction to Computers
Financial Literacy Self-Aszezsment/'Career Planning
MWetworkmg and Social Media

__ HCWorks gov Orientation/Eegistration
Training Interest
Pleaze indicate the type of framimg vou're interested in receiving:
__ Completing High School or obtaining a GEDL____ Self Employment Entreprensurship
__ Dn-The-Job Tramimg Mot inferezsted mn receiving training at thiz tume

___Apprenticeship
___ Vocational Traming
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Total WARN Locations by County

Record Count
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Total Affected Employees by County

Sum of Number affected at this locati...
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Rapid Response Data Potential

=\WWhat additional data adds value?

=*\We may change our funding habits or focus based
on trends we see in the data.

=*Do we see certain industries that will need to
upskill their workforce in order to stay
competitive?




Thank you

Brittany Sinka
984-236-4217

Brittany.Sinka@commerce.nc.gov
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NORTH CAROLINA WARN NOTICES

WARN Nofices WARN Locations
% NC DEPARTMENT
)) WARN NOTICES ) ecommnce

Locations impacted WARN Nofices Locations impocted
Date Received by NC

14 14 14 1/1/2024 12/31/2024

a D
Dale Received =  Company Name Counly Employees
Impacted
February 13, 2024 Block, Inc. MIA 7 7] 4
McMichael Mi Alomance County 81 1
N L)
SunTree Snoc Wayne County 29 S
February 5. 2024 Eon Labs Inc. ‘Wilsen County 213 4 O e
1 v ‘
Global Textile Aliance, Inc. Rockingham County 75 "
Honesbrands Inc. Forsyth County 15% W
1 o
Jonuary 26, 2024 Nitta Gelatin Inc Cumbedand County &8 " R
Jonuaory 18, 2024 ASEA ABLOY Americos Residential Inc. Meckenburg County a7 o i
| +
Jonuary 17, 2024 WestRock Davidson County 153
{ V| Cleveland
Jonuary 12, 2024 Lost Boys Interactive LLC MIA 4 | Columbus
Jonuary 11, 2024 Grophic Pockoging Infemational LLC MecHenburg County 12 | Eiaizn
| | Cumberiand
Jonuary 4, 2024 PopesWorks Montgomery County 74 -
The Service Companies Swoin County B8 Indushry Sector
Jonuary 2, 2024 Team Maonufacturing Eost West LLC Franklin County o7

https://www.commerce.nc.gov/data-tools-
reports/labor-market-data-tools/workforce-warn-
reports/data-dashboard-workforce-warn-reports




	Slide 1: WARN and Rapid Response
	Slide 2: Introduction
	Slide 3: WARN Threshold
	Slide 4: Contents of the WARN
	Slide 5: Employee Demographics
	Slide 6: Employee Needs Surveys
	Slide 7: Salesforce Reports
	Slide 8: Rapid Response Data Potential
	Slide 9: Thank you
	Slide 10

