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Why create the Career Exploration Guide<

e Offline Resource

o Reinforce learning

o Expressed need from:
» Educators (K-12, Community College, University)
» Counselors (K-12, Community College, University, Career Centers)

= Workforce Development Boards

* Linkage to NCcareers.org

o For additional exploration

* Access to additional explorers
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North Carolina

Career Exploration
Guide

Your Resource for Career Clusters, Pathways
and Occupations to help grow your future.
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a1 FIND MY INTERESTS

Career Cluster Match .
[m] 3t [m] GR code to

Eh

Interest Finder S

QR code to
The Interest Finder is designed to help vou identify your interests and L
translate them into occupations. Don't worry if you have enough
education or training to do the work or how much money you
would make, Check the boxes of activities you thini you may like

Career Cluslers are groups ol relaled lypes of wark. They give you an easy way access the
online Career
Cluster Match E

i o explore diffesent kinds of jobs winin one broad category Start with one of the
clusters—like health care or construction—to learn what it invalves, curent trends,
and the diferent careers it ofers.

online Interest
Finder:

=g

i nccargers org/olustermal
nccargers orginterest-finder

It's often easier to change jobs and advance within a career cluster. ldentifying with

daing if you were skilled and able to do so.

Record otal number of likes for each color/patlern |

MORTH CARDLIMA CASEER EXPLORATION GUIDE

a cluster can help you build your career and choosa credentials—such as a college
degres, speclalized training, of certitcatiors—thal will qualify you for a vanaty of
diferznt, bt related, jobs

NORTH CAROLIMNA CAREER EXPLORATION CUIDE

Dislike Unsure To identfy the clusters most interesting to you, place a check mark in the space nest to the items that best describe you Then
Build kitchen cabinets add the number of checks |'! aach ,w Enter that number in the *Total Checked” column on the right. The row with the miost
checks comasponds to the Carear Cluster that is most likely to interast you,
Liavy brichk or tile
Develop a new medicne
Study ways to reduce water pallution Activities Tl_ul Desscribe Personal Gualities School Sul . Total
What | Like To Do That Describe Me That | Likki Checked
irite pooks or plays i . )
Learn haww things gros and stay alive Self-reliant Math
Py Al # A T2 Make the best use of the earth’s natural Mature lover | Life Sciences
Teach an individual an exercise routine MESOUIrCEEs Physically active Earth Sciences
Help people with personal or emetfional problems = Hunt and/or fish Planner Chemistry
=4 Praotect the environment Creative problem Agriculture
SLVBnCSs hE 1S Bcloanes Be outdoers in all kinds of weather solvar
Marage a ratad stone 4 B hl] Plam, budget, and keep records
Develop a spreadsheet using computer software Operate machings and keap them in good
repair
Proafread recards or fonms
Repair househald appliances | F-‘Eﬂ.d and follow blueprints andor | Curious | Math
— Instructicns Good at following Drafting
Raisa fish ina fish hatchery Picture in my mind what a finished praduct directions | Physical Sciences
Conduct chemical axperiments looks like Pay attention to details Construction
@ i S
Study the movement of planets = sl G AT | Good at visualizing | Electrical/Heat, Air
- 2 Perfarm work that requires precise results possibilites Conditioning and
Compase or arrange music 2 o Solve lachnical problems Paliant and persistant Relrigarations Tech
Draw pictures Wisit and learn from beautiful, histaric, or Education
Give career guidance to peaple Interesting buldings
Follow logical, step-by-step procedures
Perform rehabilitation therapy
Operale a beauly salon or barber shop Use miy |_"r|a.g nation to communicate new Creat_n.'e and Art/Graphic Design
informiation Lo athers imaginative Music
Manage a department within a large comparry Perfarm in front of athers Goad communicator, | Speech & Drama
Load computer software into a large computer network o Read and wiite goad vocabulary Journalismy
= sical i Curigus about new §
Operate a calculator % Play a musical instrument fochnology Literature
bl | T & Perform creative, artistic activities Audiovisual
A L s i ;
seafnble electionic parts | Use vidaa and recording tachnolagy Relale well Lo feelings Technologies
Drive a truck to deliver packages to offices and homes Design brochures and posters and thoughts of others
g pos Determined/
Examine blood samples using a microscope tenacious
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al FIND MY INTERESTS

Introduction to Career Clusters Matrix

MNerer that you've finished the Interest Finder, circle the column headings on these two pages that match
the interest areas that you discovered on page 10. Then look at the ocoupations listed under your types
and mark any that appeal to you.

FIND MY INTERESTS al

Remember! The occupations in this matrix give you only a few examples.

To find additional careers, explore the career clusters information that follows. Below are examples of
occupations organized by interest type and cluster.

Souroe O'MNET Oniline and LEAD

Agriculiure, Food &

Realistic

Pest Control \Workers: Logging Equipmaent:
Operators, Harardous Materials Remonal

Investigative

Zoologists & Wildlife Biologists: Animal

Artistic

Enterprising

Matural Sciences Managers; Fanm Product Buyers:

Conventional

Emwironmental Science & Pratection Technicians;
Farm Equipment Mechanics: Pesticide Handers,

Malural Besources \Worlaes Scientists: Environmental Engincers: & Purchasing Agents. Agricultural Enginaers Sprayers. & Applicatars
Architecture & Canstruction Laborers; Roofers Sheet § Carstruction Managers Cost Estimators; Crane & Tower Operators: Highway Maintenance
[ro——— Metal Workers PO R S A e Supenvisnes of L andseaping Workrs Workars; Eleciricians
Arts, AudioVid Telecommunications Line installers; Telecommunications Equipment b B Agents of Artists. Performens & Athictes. .
Techinol: & Mction Picture Carmera Operators; Craft Repairers, Film & Video Edtors: wm mﬁr&ﬁrmmm Pl Musiciars & Singers Commercial & industrial ?ﬁ:ﬁ:ﬁ;m‘;‘:‘::;:ﬁgﬁ:s
mmunicalions Artists Multmed Artists & Animators ) Designers

Business Management &
Adminigtration

Education & Training

[ — Autn Insurance Appraisers Frmnl.:;_rulgsu.ﬁxskwm mmmt:mwurm memr:s&thrh:ﬂrdwmgﬂcw: 8ill & Account Collectors: Loan Officers: Tallers

Government & Public ?ﬁf“;‘,::ﬁf“ﬂmfxng“m Seatictical Assictants: Ocoupstional Health - - Emosgency Management Dirctoes: Eligibility Ecual Opportunity Represertataes & Officers: Tax | Court Clorks: Transportation Inspeciors;

Administration Bul.dl'l;lrﬁpr_tlnls‘ & Safpty Specialisis Intorwewers. Logsiabons Examiners & Colleciors: Fnancial Examiners Asmpomors

Veterinary Assistants; Medical Equipment Serr o e Murse Practtioners: Pedintricians, General: Opbcuru Dispensing Psychiatric Technicians: Dental Assistants Pharmacy Technicians; Medical
Health Science Preparers Surgical Technologists SO R P""““’P:wm Respiatory Thesapy Technicians mumsnmmsmmgm Transcriptionists
& Tour Dishrasshers; Babors, Mads £ Ml.{H:mG:gmu.::umm Tower Guscdes. & Exrorts 'Waiters & Waitnesmes Lodging Managers: Umpines & Refenses; Hotel Desk Cledes; Reservation & Transpartation
Haspitality Housekeeping Cleaners Conoienges. Barenders Ticket Agents; Food Service Managers
S e T S Aeai i Clengy: Rerabsitaton Counselors: Poersonal Cane Skincane Specialsts Maricunsts & Pedicurists: Barbers:; Rali L 3
. . ) 3 miaus Activity Directors; Social &
Human Services Tailors; Massage Therapists: Shampooers &Fﬂmt."l'rmagﬂs InciLstrisi- Winrkers: Aach : i —— Hi Earviem Axsh

Information Teckhind

Manifacburi Cantralled Machine Tool Operatars Biowers, Musical Insinument Medical Appliance Techricians Production, Planning. & Expediting Clerks
g Incustrial Machinery Mccnapr?lfl:s Makers Reparess & Tuners. Supervsars of Mtzrgmmu hmlm:&lﬁ:parm Systems Installers; Machinists
Marketi DiriversSales Warkers: Demonstrators & Mot Research Aratysts & Marketing Publc Relations Specalsts Supenisors of Retail Sales Workers: Supervisors | Real Estate Brokers: Wholesale & Retail Buyers: Fmal Estabe Sales Agerts; Cashiers: Markating
rkeng Braducs Prometers Sperialists: Sales Engineers Mndeis Mesrhandise Dispiayers of Non-Bietail Sales Worers Farts Salespersons Managers
Mechanical Enginesrs; Chemical Microbiniogists: Materals Soientsts Mathematans Biochemsts & Plitical Incustrial Engineers: Ecoromists Architectural & | Social Science Research Assistants, Guality
Engineers, Electrical Enginecrs Chemists Bophysicets Socningists Ergineering Managers Control Anabysts: Statsticians
- Automotive Body Repairers Bus & Truck . "
Transportation. 5 ) B Dvivers: Flight Attendants. Ambulance Drivers | Aircraft Carge Handling Supervisors: Logistitians, | Adr Trafic Cortrollers Cargo & Freight Agents;
Diatri & Logistics m'::rﬁ';fxl Engine Specialists: Trafic Technicians: Avionics Techricars & Aftenciants. Taoa Drivers & Chauffeurs Dispatchers, Except Police, Fine, & Ambulance

Postal Service Mail Camers; Library
Assistants, Clerical: Ofice Maching
Operatars

‘iocational Education Teachers
Multimedia Collections Specialists
Museurn Technicians & Consenvationists

Management Aralysts Operations
Research Analysts

College Economics Teachers: Health
Speoalbes Teachers Instruchional
Coordinators

Fundessers: Traming &
Dewsinpment Spoouists

intorpreters & Transisiors
Preschool Teachers: College At
Drama. & Music Teachers

Cominmer Senvice Representatives: Human
Resownces Specialists: Trining & Development
Marsgers

Special Eduration Teachers: College Recreation &
Fitmess Shudies Teachers: Schocl Counselors

Incustrial Procuction Managers: Computer &
Inforration Systems Managers: Chief Execitives

Preschool Education Administrators; Curatars
College Business Teachars

Auditors: Compensation, Benefits. & Job Analysis
Specialsts Mew Accounts Clarks

Librariars: Teacher Assstants: Callege Education
Admiristrators

Compuber User Support Specalsts
Megwork & Computer Systems
Administrators Softaare Developers,
Applications

Computer Brogramimers Softaare
Ouabty Assurance Engncers & Testers
Informaton Securty Analysts

Video Game Designers. Web
Developers

Inforrmatics Nurse Specialists

Compuber Metwork Suppart Specialists Search
Marketing Strategists: Information Techralogy
Project Managers

Computer Metwork Architects. 'Web
Administrators; Database Administratons

Parking Enforcement 'Warkers: Bailiffs: Forensic Scienoe Technicians Ememency . L . . i

3 Crossing Guands. Animal Control. Workers: awryers, Sherifs & Deputy Sheriffs, Private Faralegals & Legal Assssants; Security Guards:
Farest Fire Inspectars & Prevention Medical Technicians & Paramedics: Fish& | Forensic Artists Prok Of B Iy Polics, Fire, & A e Dl —
Spacialists Came Wardens &
Diental Laboratory Technicans. Computer- | Industnal Engineering Ti Sone Culters & Carvers, Gl Supervisors of Production & Operaling ‘Workers.

fechnicians
Medical Equpment Repairers: Tool & Dee

Purchasing Agents: Security and Fire Alamm
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02 EXPLORE QCCUPATIONS

Explore Occupations

Maow that you have leamed more about yourself, use that information to focus on 2 handful of oocupations. Visit the pages that
can tall you more about your preferred cluster, its pathimeay, and related jobs. Additionally, you can

« iew a brief description, employment data and wages for selected carsers.
+ Read a personal career story from someone working inthe clustar.

Far more detailed information about amy occupation, including local wages and videos, visit MOcareers ang oooupatios

Agricultural, Architecture & Arts, Audio/Video Business
Food & Natural Construction Technology & Management &
Resources Communications Administration

(] 18-23 w 24-29 ) 30-35 @ 36-41

Government Health Science
& Public

Administration

Education &
Training

(e»] B0-65

(] 42-47 (] 48-53

Hospitality & Human Services
Tourism

Infermation Law, Public Safety,
Technology Corrections &
Security

& BE-71 3 7277 a 78-83 (e 84-39

Science, Transportation,
Technology, Distribution &

Engineering & Logistics
Mathematics

(1) 90-95 (=) 96-101 i 102107 Q 108-113

SELECTED CAREERS OPENINGS & RATINGS KEY

A you loak at the Selected Careers in each career cluster, you'll notice Stars in the coluimns far 10-Year Openings and Growth Rate
The ratings range from 1 1o 5 stars. The higher the number of stars, the greater the number of openings or rate of growth.

e e ke ko ke *
Best Very Good Good Fair Poor

The MinNLIm enucalion requinements (isted ore delermined by e Bureod of Lobor SINtshics. Actual marker conaitions may reuire
oddilional education and/or fraining which can be found af vour foca! North Coroling Communty College.

Ackchition ol detals abowt fiow NC's Comamuniy Colisges can help i awiohie in e Edioation and Trusmg sechion Soring o page 117

7 ROATH CARCHLINA CAREER EXPLORATION GUIOE
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Health Science

Where do medical technologies and human touch intersect?
They meet within the Health Science career cluster, which is
a North Carolina and national growth industry. As the number
of Americans over age 65 has growm and as more people
survive serious injuries and other health issues, the need

for healthcare has increased. If you want to work in a cluster
that has strong job growth, this cluster may be for you. It

is expected to include the greatest number of new jobs in
North Carolina over the next 10 years and about one-third of
the state's *hot jobs."

Hospitals or doctors’ offices usually come to mind first when we think about
healthcare workplaces, but home health care organizations and nursing

homes also emplay workers in this cluster. Sorme employees in this industry
have 8-to-5 schadules, while others work less traditional shifts

If you're thinking about a healthcare career, marny jobs require good
math and science skills. Jobs in this industry include a wide variety of
educational backgrounds, ranging from medical degrees to many jobs
that require less than four years of college

NORTH CAROLINA CAREER EXPLORATION GUIDE

SIEMENS

CAREER RESEARCH

Council on Education for Public Health

Academy of Nutriticn and Dietetics

eatrighto

Johnson & Johnson/Discovering

Assaoclation of University Programs in
Health Administration

auphao
futurestudents

+ HOSA - Future Health Professionals

rcacentar

Find more
Health
Science
Occupations:

LABOR & ECONOMIC
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” HEALTH SCIENCE

CAREER PATHWAYS

1

Health Science

Health Informatics
Pathway

CORE SKILLS

« Science « Active Leaming « Writing

« Service Crientation + Reading Comprehension « Judgment and Decision Making
« Social Perceptiveness + Learning Strategies

« Instructing + Active Listening

NORTH CAROLINA CAREER EXFPLORATION GUIDE

0 HEALTH SCIENCE

[

SELECTED OCCUPATIONS

Biotechnology R h & Development
Pathway
- Architeeture and Engineering
Biomedical Engineers.
« Life, Physical, and Social Selence
Ml Scientists, Excent Epidermiologists.

Diagnostic Services Pathway

+ Healthcare Practitioners and Technical
Cavaiosvscuar Techinologists and Tachmcians, thagmostic
Medicm! Sancgraphers, Heaith Technalogists and Techaicions,
Al Ciher: Healthoare Prachitioners and Technica! Wiorkers, Al
Other: Marmelic Resonaice dnamng Technologists, Medioo!
and Clinical Loborafory Techmicians, Medicol and Cliscal
Lohevetory Technologists Nuciear Medioine Technolagists
RereNedogic Technalogists, Respiratery Tharapy Technicions:
Viasterkary Technologiats end Technickans.

+ Lite, Physical, and Social Science
Epideminlagists.

Health Informatics Pathway
+ Healthcare Practitioners and Technical

Medico! Reconds and Health infosmation Techmckons.
« Healtheare Support

Medica! Transeriplionists.

+ OMee and Administrative Support
Medico! Secretories

Support Services Pathway

+ Healthcare Support
Healtheore Suppert Wiorkers, AT Cther, Mecicol Equipment
Prepavers, Ordkerlies, Phammacy Amdes, Aebolomists, Velernay
Assistanis and Loboraiory Amnimal Caretolkears.

- Management
Medicm! and Heath Services Managers.

MORTH CAROLING CAREER EXPFLORATION GUIDE

Therapeutic Services Pathway

« Healthcare Practitioners and Technical
Anesthesialogists; Alhlelic Travers: Auaiofogists, Chiroprociors:
Dendal Hygrenists: Dentists, Al Other Specnlists’ Denbsts,
General Dietetic Technicions Dietiions ond Mulntionists,
Exereise Physiningists Farmy and Generl Practilioners Genetie
Counselors, Health Disgresing ang Treating Praclitioners, Al
Cither: Healthcane Prochitioners and Techricol Wiokers, AY
Cther: Hearing Akt Specialists’ itemisrs, General Licensed
Prochiced and Licensed Vooalional Murses Mealioal Reconds
and Health informotion Techmaiclans, Murse Anesthalists
MNerse Midieriees, Wurse Proctifionsaes, DBsistnoions and'
Gynecalogists; Decupadional Therapists; Gphihialmic Medical
Technicions: Jpticians, Dispensing: Oplometnists: Oral
and Maticfocial Surgeans, Orthodontists: Crihalists and
Prosthelists Redicinooms. General Pharmacisls, Pharmacy
Technicions: Fhysical Therapsts: Physichan Assistonls
Physicions and Surgeons. All Ohey, Podinisls: Prosthodonlsts
Paychioine Technicions, Psychiolrists, Rodiation Theramists,
Recreationom Therapists, Regisfered Murses: Resplrodory
Therapists; Respratory Therapy Technickons: Speech-Language
Pothologists: Sugeons; Sungicol Techinologists; Theropists, ALl
Cther: Veleranams

+ Healtheare Support
Dental Assizhan(s, Home Hemith Aides, Medical Assishais;
MNursing Assistants Cocupahional Thevapy Akdes, Cocupahional
Theropy Assislenis; Phsival Therapist Aldes: Physical Thevapist
Asgistants, Paiychicine Aides.

LABOR & ECONOMIC
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'e HEALTH SCIENCE
SELECTED CAREERS

=]

Occupation’

Athlelic Trairers

Cardiovascular Technalogis)

Technicians

Dental Hygienisls

Diagriaslic Medieal
Sonographars

Horma: Health & Persanal Care
Aides

Licersed Fraclicsl & Licensed
Wacalional Murses

Magrelic Ressnancs Imaging
Technologists

Medical & Health Services

Maragers

Medical Assistants

Medical Secrelanes

Muchkesar Medicne

Technologists

Murse Practilioners

Mursing Assitarts

Cecupaticnal Therapy
Assilants

Phlebatomists

Prysical Therapist Assislanls

Fadialion Therapists

Respiralory Therapists

Surgeal Technologists

Welerinary Technalogisls &

Technicians

Job Description

Spedalize in preventing disgnosing, and breating rouscle ard bone injuries and ilin

Crerate specialized equipment b conduct lests thal help doclors analyze and dagnose beart and lung conditions.

May assist physicians and sungeons during surgical proceduires

Clizan leeth, mamine palienis for signs of onal diseases such as gingivitis, and provide other preventat e dental care.

Edducale palients on ways e impeove and masinlan good ecal heallh.

Cperali: special imaging equipment 1o ereale images ar conduel lests Lhal help physicians assess and disgnese

rrsical condilions,

Help people whe have disabililes, chronicillresses
people who are elderly. comvalescing or who heee dsabilties perforrm dail

e cogriilive imparrnents, Thiy ales may cars far and assst

livireg activilties al lhe persen’s home o in

& care facility

Provide basic medical care, working under the direction of registered nurses and doctors

Perferrm diagrastic imaging examinalions on patients. MRI lechnologists operale magrelic resonanoe imaging (MR
scanners o create disgnostic images.

Plan, direcl and coordnats medical and healthsane services and facililes. May manage large physician graup
praclioes or specialize n clinical arsas or deparlrments.

Complele adrminislralive and clinical Lasks inhaspitals, offices of physicians. and alher healtheare facililies.

Perfarrm rauline clencal and crganizational Lasks

Prizpare and adminster radicactive drugs far maging e Leatmenl

Coardinate palient cane and iy provide primary and specially health eare. The scopé of praclice varies rom stabe to

slate

Prerviche Basic care and help palienls wilh aclivilies of daity living. Crderlies Lranspaor] patients and clesn aealrment

and

Help patients develop, reciver, and inpreve Lhe skills nesded for daily living and working Prewide patient theragy,

waorking uncer Lhe direclion of oeoupational therapists,

Diravar bk foor sl transfusions. ressarch, or blood donations.

Help physical Iherapisls provide physical Lheragy irealments and procedunes, May dlgo assit in developing brealment

plans fracking progress, and rmodlNying specific eatmenls Based on patient s’ progress and PT'S Lreatment plans.

Addminister dases of radiation Lo paliers whe have cancier or albier Seriout disaseg.

Care far patienls who have brouble breathing due lo chronic respralory diseases like COPD Wark with patients of all
s el prewide ermengency eare 1o palienls sulfiering fram hisarl altacks, drowning, or shoek

Assit in sungical cperations.

Do medical lests Ihat help disgrose animals injuries and illnesses.

MORTH CAROLINSG CAREER EXPLORATION GUIDE

HEALTH SCIENCE

* See daba sources ard nobas about Salected Carears on paga =i

+ Cartificabions and/or degrees ara avalabla thraugh MC Community Callages b halp a candicabe beosme marg-campatithe in tha markatplacs

Minimum
Education’

10-Year
Openings

Annual Entrys

Median Wages'

Therapeudic ek [ Frde ek £34,270 7 $48,350 Bachelars degres
Diagnedtic Servees e e Hdrdd £33040 / $64440 Associale's degree
Therapeuic rd ek ke 554820 / STR020 Associale's degres
Diagnedtic Serdees e ek e A v S54.010 / §70,400 Asociale's degras
Therapeutic Services e e e ke Fr ke 17380 £ 532340 High Sehael +
Therapedic Services deededk *k $36,530 / $47080 h"’”m'::::d"“'d“gm
Diagnedtic Serees ok ek 354510 / $70.900 Associale's degree
Support Services Hodekodedk 3.8 . $E3 710/ S108,840 Bachelor's degree
Therspeulic Services e ek hoe ek S2EEE0 / $34740 p”“"“w'::;”"j"g"”
Hezalth Infermalics et etk ke £36880 /536500 High Sehaal +
Diagnedtic Serees ok ek $53,220 / SRO480 Associale's degree
Therapeuic Services Ao et SR5130 / S106,770 Masler's degree
dodek ek >k 0530/ gamEy | oesecendary nendegree
wared
Therapeutic Servoes Je ke e e e e e 544,500 7 S6E6 400 Asseciale's degres
Supperd Ser ke g gk SIREAD S $I4THD h‘-ww'::;ﬂmdng-eu
Therapeutic Servioes etk Hrk ik 44580/ 2H1.090 Associale's degres
Therapeuic Services ok ek 68,210 / SB0A20 Associale's degrase
Therapeudic Services *h ek Hrk ik 544 500 4 550,040 Associale's degres
Therspeutic Services ke k e 233060/ Sad BED Pw'“m'::au"'d"gm
Diggreatic Serdces *h ek Hrk ik 525750 / §35470 Associale's degres

Interest
Areas’

SCR

SCR

RI

HEALTH SCIEMNCE
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9 HEALTH SCIENCE

Career Stories

Jann Sanders

Gaston College
Nurse

Q: What is the best part of your job?

A: The best part of my job is that | get to bnng some
kindness and tenderness into the life of my patient As
much as | can, | like to love on my patients.

Q: Why is your job important?

A: Nurses, because we spend the most time with the
patient and caring for them, can catch vital information
that providers may not be able to. Nurses are the
middlemen between the patient and the providers

Seham Alimusleh

Alamance Community Cotlege
Dentatl Assistant

Q: How did you decide to pursue your occupation?
A: | have atways loved going to the dentist as a kid

and everyone was so nice | have been a patient at the
orthodontist for 3 years wearing braces. | have seena
lot and it was something | enjoyed

Q: Why is the work you do important?

A: Most people have insecurities about their smile and |
think helping them with these insecurities is important.
Q: What would interest others about your career

s

Q: Where did you get your training / ed i

A: | attended Gaston College Nursing Program. | also
worked as a CNA and served as a caregiver for my
mother-in-law and father-in-law before their passing
There is something to be said about life experience. |
gamned a wealth of knowledge in all 3 places

NORTH CAROLINA CAREER EXFLORATION GUIDE

A: Seeing the smile on your patients face after their
appointment or after a big change they made to their
smie.

Q: What kind of training and education do you need
for this job?

A: Hands-on training and practice at private practices

LABOR & ECONOMIC
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02 PLAM MY CAREER

Setting Goals? _
Career Planning Tools

Now that you have found your interests and explored occupations in
the first two sections, the next step is to set some career goals

First Step/Next Step
Goals should not only be about identifying the job you want, According to the US Bureau of Labor Statistics | the average Amencan holds over 12 jobs by the time they
but about how you plan to achieve it. Uitimately. this requires an reach age 55 - and half of those jobs occur before age 25. The report highlights that changing jobs and
understanding about how to graw your career, Growing in your increased education, especially while youre early in your career, can lead to a rapid increase in pay. You

career can be defined in several ways. including taking on additional
responsibility, gaining more expenence and, of course. eaming a
higher salary.

should not just expect o lot of change in your career, but plan for it Planned job changes should create
better pay and benefits, increased responsibility, or increased job satisfaction - or preferably all of the
abowe. How can you plan changes that best meet your career goals?

This is mmportant because having goals keeps you focused on

where you want to go, Setting goals has several benefits mcluding MCcareers org has tools to help you identify mone than a single occupation, but potentially connected jobs. The Mext Step and
First 5tep tools use data to identify related occupations - those that require similar skills and knowiedge but typically pay mare

constantly giving guidance and direction. facilitation planning
% St R P a - providing a potential path to career advancemant

motivation and inspiration as well as allowing for uation

Tha Mext Step tool was developed to guide users with a known starting job to identify
occupations that can advance their career. It provides a list of occupations that typically pay
miore to help warkers understand how they can increase their earnings. The occupation may also
requira more education andAor experience so it allows a career planner to understand the path to
£arning mare monay.

Where to get help with Goal Setting

No matter where you are in your career journey,
there’s someone here to help you.

Middle School or High School

The First Step tool works the same way as the Nesxt Step toal, But in reversa. During careser
Students

explaration, you may have your sights set on an accupation you are not yet prepared for. Using
this toal, yau can find jobs that are typically a step down - e pay a little less and may have lower
education requirements or require less experienca.

Talk to your
or Career D
Coordinato

CAREER DEVELOPMENT
COORDINATOR (CDC)

Community College or
University Students

COMMUNITY COLLEGE UNIVERSITY
CAREER CENTER CAREER CENTER

Not Enrolled in School
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EDUCATION AND TRAINING
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Education and Training

MNorth Caroling has a strong education and training systemn, which is important given how employers
often seak to hire individuals with a certain level or type of education or training.

After high =chool, there are a variety of education and
training options:

Marth Carolina community colleges (58 public
postsecondary institutions that offer education and training
that generally takes two years or less to completel

Public UMC Systern colleges or universities (16 collegess
universities affering four-year bachelor's degrees and a
wvaraty of advanced and professicnal degrees)

Independent colleges or universities (private
postsecondary institutions that offer twa-year degrees,
four-year degrees, and/or advanced or professional

degraes).

It iz important to have in mind what kind of careers you
may want to pursue as you consider the postsecondary
education or training path that is right for you.

Mote that there are pathways between types of
postsacondary education. For example, certain aszaciata’s
degreas at community calleges are designed for students
to transfer easily to a four-year college or university for
thesr junior and senior years to earn a bachelor's degres.
Also, somea paople wha earn an academic dagree such
as a bachelor's degree) may later obtain maore specialized
training or credentials for their chosen career inanother
pastsacondary education or training program, at the same
or anather typa of institution.

Other training providers

Community Colleges

Community colleges offer many different kinds of education and
training options.

Here are some aexamples:

« Academic programs leading to an academic credential (Certificate, Diploma,
or Degree)
= Some are designed to lzad a student directly inta the workforce after
completion, such as Career and Technical Education programs
= Some associate’s degree programs are designed for "College Transfer™ -
o be able to transfer to ancther college or university, often o be able to
camplete a bachelar's degrea.

Short-term workforce training tweeks or months of job training! to prepare
for spedfic jobs, usually not for collage credit, but often students earman
industry-recagnized credential

Programs for those whao have not wet earned their high school diploma to
earn their high school diploma as an adult or take tests to earn their high
school equivalency

Programs for English Language Leamers to leamn Englishiin order to pursue
further education or training, or io have the language skills for the workplace

Entreprenewrship courses and business counseling.

Apprenticeship programs, work-based kearning courses, and other work-

HOW LONG WILL IT TAKE
TO EARN A CREDENTIAL?

Typical time to earn an academic
credential from a Community
College, if you're studying as a full-
tirne student
= Certificate
One sermester
Diploma
Twwo semesters plus summer
session
« Degree
Twwo years
o Associate in Applied Artss
Science to prepare for
employment
OR
e Assocists in Arte/Science to
transfer to a four-pear colleges
university:

bazad ar simulated wark opportunities to understand what it is like to waork in a specific fisld.

college courses while still in high schaal

Dual enrcllment programs (such as Career and College Promise) that enable high school students to take community

O the following pages, several types of cammunity college program areas are highlighted.

MHORTH CAROLINA CAREER EXPLORATION GUIDE
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FIND MY INTERESTS

PROGRAM HIGHLIGHTS:
REGISTERED
APPRENTICESHIP

Victor Hall

Surry Community College
HVAC Apprentice

Q: What made you interested in this career path?

A: | started with an internship as a custodian, and once
that was over the opportunity to go to the maintenance
department opened up. | am now able to expand my
knowledge with the apprenticeship

Q: What do you like about your job?

A: Everything. Critical thinking - this job really pushes
you to think out of the box sometimes:; Electricity - this
has been one of the best things to learn about; Being
able to see hard work pay off - sesing a project all the
way through is rewarding

Q: Where did you get your training/education?

A: 1 am part of the apprenticeship program, which
means | attend Surry Community College, and also get
training on the job.

Q: Where do you see yourself in five years?

A: Staying on the maintenance side of the school system

NORTH CARCLINA CAREER EXPLORATION GUIDE

EDUCATION AND TRAINING 04

THE ADVANTAGES OF REGISTERED
APPRENTICESHIP

For more information about apprenticeships,
visit apprenticeshipnc.com

LINA CAREER EXPLORS
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JOB SEARCH

Job Search

Understanding the Job Search
Process

There are multiple steps to securing a job once
wou know what you're looking for.

1. Find the jobs available now.

Etart on online job boards like MCWorks goy,
Indeed.com, or Linkedin.

Mary jobs are available by word-of-mouth or direct
from an emplover's establishment

Usa friends and acquaintances to network’ and expand
your job search

Fully complete the application process.

Employers can require an application, resums,
references, andor an example of your work.

A cover letter could be helpful to highlight your
experience and qualities.

Ensure your application and/or resume addresses the
key duties and requirements of the job listed in the ad

Read the entire job ad and provide what the employer
asks for.

. Ace the interview process.

L

There could be multiple nterviews, testis), a live
dermanstration of your wark, and more.

Prepare by reseanching the company
and position

Be prepared with thoughtful
questions about the job

It can demanstrate a sincere
interest in the job.

« Dress appropriataly
and make solid
eye contact
NORTH CARGLING EAREERSSESRATION GLIDE
L

PREPARE FOR YOUR

JOB SEARCH

HOW CAN NCWORKS
CAREER CEMTERS
HELP THE PROCESS?

LEARN HOW TO ACE
THAT INTERVIEW!

LABOR & ECONOMIC
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How Ccan you accesse

* Printed Copies will be available

o Middle & High Schools
o Community Colleges
o Career Centers

o And more

* Online in NCcareers.org Educator Resources Section

LABOR & ECONOMIC
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Career Exploration Guide

e Click on Educator Resources link in Footer
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By Topic By Grade  Aboutthe Lesson Plans | Printables & Tools

Printables

NEW Career Exploration Guide (Updated Spring 2023) - North Carolina’s guide to career clusters, pathways, and occupations to help
grow your future.

Mini-Career Cluster Handbook - A small version of the Career Exploration Guide.

Career Cluster Re-Entry Guide - A small version of the Career Exploration Guide focused on individuals reentering the workforce after a
period of incarceration.

Career Cluster Military Guide - A small version of the Career Exploration Guide focused on individuals entering the civilian labor force
after exiting military service.

LABOR & ECONOMIC
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WHAT’S NEXT? WHAT’S NEXT? WHAT’S NEXT?

A Handbook for A Handbook for Existing Service Members

A Handbook for Re-Entering the Workforce Re-Entering the Civilian Workforce
Career Explorers and Changers

Your Guide to NC Careers Your Guide to NC Careers Your Guide to NC Careers
ANALYSIS DIVISION



Jamie Vaughn

Jamie.Vaughn@Commerce.nc.gov
Senior Analyst for Market Intelligence
NC Department of Commerce
Labor & Economic Analysis Division
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