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The Two-Sided Problem

Many individuals lack the training and education
necessary to obtain middle-class jobs.

In order to meet the state’s middle-skills job demands of
2025, NC will need nearly 520,000 more workers with
some form of a postsecondary credential or degree.

During the recovery, 8.4 million jobs requiring a
bachelors degree have been added to the economy,
while only 80,000 jobs requiring a high school degree or
less have been added (after losing 5.6 million).

Only 1 out of every 5 high schools (18%) in NC offers AP
Computer Science.

40% of companies nationwide report they cannot find
the entry level workforce they need

According to a recent Georgetown study, 67% of all
available jobs by 2025 will require some post-
secondary education.

STEM related jobs are expected to grow at double the
rate of non-STEM jobs. These jobs will require
education beyond high school.

There are more than 16,000 open information
technology jobs in NC with an average annual salary of
nearly $89,000.



Top needs of NC employers:
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work-based learning

Work-based learning strengthens
the state’s talent pipeline by
providing North Carolinians with
career awareness, career
exploration, and real-world career
experiences Lo build employability
and technical skills.

career
awareness

(o uncover, ignite
inlerest

Guest Speakers
Worksite Tours
Iield Trips
Job Shadowing
Career Fairs
Informational
[nterviews

K-Post 2nd

career
exploration

(o dabble, try it out

Career Competitions
Science Fairs
Unpaid Internships
Teacher Externships
Mock Interviews
Mentorship

Service Learning

5th-Post 2nd

career
eXpeI' ience
(o build knowledge,
develop skills
Paid Internships
Pre-Apprenticeships
Cooperatives
Practicums

Apprenticeships

Oth-Post 2nd




Which of the following work-based learning activities does your organization
participate in the most?

:l Respond at PollEv.com/ncworks471 D Text NCWORKS471 to 22333 once to join, then A, B, C, D, E...

Apprenticeship/Internship

Job shadowing BN 3%

Mentorship programs ch 3%

Business field trips E 9%

Classroom visits [EB 3%

Other |F
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COMMUNITY COLLEGE

Dr. Gayle Greene
Executive Vice President
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Brent Harpham

Executive Director
BioNetwork & Life Science Initiatives
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NC Community College System
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Biomanufacturing Training reating Success in Life Science
and Education Center

nchionetwork.org



‘w NC Community Colleges
Creating Success in Life Science

PHARMACEUTICAL
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LIFE SCIENCE
INDUSTRY

CRAFT BEVERAGE COSMETICS

DIETARY
SUPPLEMENT
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Hands-on Classroom

Video Demonstrations eLearning

| -

nchionetwork.org
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STEM

PIPELINE DEVELOPMENT

nchionetwork.org
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$2 100

New
Positions

novo nordisk

nchionetwork.org
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Beth Payne Christina Payne Greg Smith
Dean of Corporate Services Quality Systems Biomanufacturing Industry Trainer Senior Technical Trainer

Manager
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Committee
Updates

Governance and System Alignment - Susan Jackson
Business Engagement — Marti Matthews
Performance and Accountability — Mel Chernoff

Education and Training — Chris Watters

NCWORKS
COMMISSION
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What do you consider to be the greatest workforce challenge?

J Respond at PollEv.com/ncworks471 D Text NCWORKS471 to 22333 once to join, then A, B, C, D, E...

Aging Workforce

Keeping up with technological
changes

Changes to the structure of
employment (e.g., the gig economy

Shortage of people with technical
skills

Shortage of people with
employability or soft skills

E

Need for work-based learning E

06/0 56/0 ldo/o 150/0 200/0



Public Comments

» Sign in at podium
» Limit time to 2 minutes

» Comments are relevant to workforce
ISSUes

» Additional comments may be sent to the
commission at:

ncworkscommission@nccommerce.com NCWORKS
COMMISSION
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